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AVILA  COLLEGE 


Sister  Joan  Louise  Gish's  sculpture  of  Saint  Teresa. 


Mission  Statement 

Avila  College  is  a value-based  community  of  learning, 
Catholic,  coeducational  and  sponsored 
by  the  Sisters  of  Saint  Joseph  of  Carondelet. 

In  a climate  respecting  the  worth  and  dignity  of  each  individual, 
the  college  provides  liberal  arts,  professional,  undergraduate, 
and  graduate  education  for  students’  responsible  lifelong 
contributions  to  the  contemporary  world. 
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THE  AVILA 

COMMUNITY  VALUES... 

• excellence  in  teaching 
and  learning 

• the  Catholic  identity  of 
the  college 

• the  sponsorship  and 
contribution  of  the 
Sisters  of  Saint  Joseph 

• the  worth,  dignity,  and 
potential  of  each  human  being 

• diversity  and  its  expression 

• commitment  to  the  continual 
growth  of  the  whole  person 

• interaction  with,  and  service 
to,  others 


This  is  the  official  college  seal, 
designed  by  Mary  Finney  Black, 
class  of  1935.  The  open  book  in 
the  center  is  a symbol  of  our 
College’s  patron,  St.  Teresa  of 
Avila,  the  Spanish  Carmelite  of 
the  sixteenth  century.  The 
inscription  on  the  pages  of  the 
book  is  the  College’s  motto: 

“Deo  Adjuvante 
Non  Timendum” — 

“God  helping,  there 
is  nothing  to  fear.” 


WELCOME 


Avila  is  a unique  learning  community.  The  college  operates  from  a value 
system  in  which  caring,  respect,  and  opportunity  are  paramount.  Staff 
and  faculty  are  selected  not  only  for  their  individual  talents  and  expertise, 
but  for  their  ability  to  relate  to  others  in  an  environment  in  which  each  of  us  is 
precious,  none  more  than  another. 

You  have  chosen  to  be  part  of  a community  that  ensures  your  many  rights, 
but  also  imposes  many  responsibilities.  You  are  ultimately  responsible  for  the 
experience  you  will  have  at  Avila.  You  will  be  responsible  for  your  academic 
growth  in  the  classroom  and  your  personal  growth  through  cocurricular  life. 

You  will  choose  opportunities  which  will  challenge  your  intellectual,  emotional, 
spiritual,  social,  and  physical  development. 

This  handbook  is  a guide  to  assist  you  as  you  make  those  decisions,  and  to 
inform  you  of  opportunities  and  expectations.  We  hope  it  not  only  informs  you, 
but  stimulates  many  questions,  and  that  you  will  pursue  the  available  routes 
for  answers. 

Avila  College  is  committed  to  serving  you  through  many  offices,  programs, 
and  outstanding  personnel.  However,  service  is  only  one  role  of  the  college. 

Your  development,  your  opportunities,  and  your  role  within  this  community  are 
our  focus.  We  are  student-centered  and  student-dependent.  Without  active 
student  leadership,  participation,  and  involvement,  there  is  no  college  community. 

Please  know  that  this  is  your  college.  There  is  no  question  too  trivial  to  ask, 
no  concern  too  small  to  express,  and  no  idea  too  outlandish  to  propose.  My 
office  is  always  open  to  you.  My  time  and  attention  are  always  yours.  Please 
call  upon  me  any  time. 

Welcome  to  the  Avila  community. ..What  college  is  meant  to  be. 


Thomas  R.  Lease 

Vice  President  and  Dean  for  Student  Affairs 


ABOUT  THE  COLLEGE 


HISTORY  OF  AVILA  COLLEGE 

Avila  College  is  a Catholic, 
four-year,  coeducational 
college  with  liberal  arts  and 
professional  programs.  It  is  situated 
on  48  rolling  acres  in  suburban  south 
Kansas  City,  Missouri.  Avila  was 
founded  in  1916,  and  is  sponsored 
by  the  Sisters  of  St.  Joseph  of 
Carondelet. 

From  its  modest  beginnings,  Avila 
has  become  a flourishing,  compre- 
hensive college.  Undergraduate  and 
graduate  programs  are  offered  through 
day  and  evening  courses  and  a special 
weekend  college.  Founded  as  Saint 
Teresa  College,  growth  enabled 
expansion  to  a larger  campus  in  1963. 
It  was  at  this  time  that  the  college 
name  was  changed  to  Avila  to  honor 
St.  Teresa  of  Avila. 

Avila’s  commitment  to  excellence, 
to  service  to  students  and  the  com- 
munity, to  quality  education  of  spirit, 
mind,  and  body,  and  to  growth  of  the 
whole  person  is  deeply  rooted  in  its 
Catholic  heritage  and  in  the  lives  and 
beliefs  of  the  founding  Sisters  of 
St.  Joseph. 

Students,  faculty,  and  staff  at 
Avila  provide  a supportive,  caring, 
yet  challenging,  environment. 

A strong  emphasis  is  placed  on 
integrating  the  liberal  arts  into  all 
programs  to  prepare  students  for  a 
lifetime  of  personal  fulfillment  and 
career  growth.  Carefully  planned 
courses  in  the  humanities,  arts,  and 
natural  and  social  sciences  are 
designed  to  develop  each  student’s 
ability  to  think  critically,  analyze 
written  material,  and  write  and  speak 
effectively.  At  Avila,  students  acquire 
those  skills  necessary  for  success  in  a 
chosen  career  as  well  as  prepare  for 
graduate  or  professional  studies. 

PHILOSOPHY 

Avila  College,  sponsored  by  the 
Sisters  of  St.  Joseph  of  Carondelet,  is 
an  academic  community  dedicated  to 
education  in  the  liberal  arts  and  the 
professional  areas. 

Avila  is  a Catholic  college  that 


seeks  to  foster  the  educational, 
spiritual,  and  social  growth  of  its 
members.  The  college  community 
includes  men  and  women  with  a 
diversity  of  religious  convictions. 

The  administration,  faculty,  staff, 
and  students  work  together  to  create 
an  environment  wherein  the  quality 
of  Christian  hope  permeates  and 
enlivens  an  objective  search  for  truth. 

Avila  students  are  encouraged  to 
develop  values  which  enable  them  to 
grow  in  freedom  and  responsibility  as 
they  respond  to  contemporary  and 
moral  issues. 

The  Avila  community  provides  an 
atmosphere  of  faith  and  support  in 
which  members  may  gain  insight  into 
themselves,  their  relationship  with 
God,  and  their  place  of  service  in  the 
world  community. 

PRAYER  OF  ST.  TERESA  OF  AVILA 

Let  nothing  disturb  you. 

Let  nothing  frighten  you. 

All  things  are  passing; 

God  only  is  changeless. 

Patience  gains  all  things. 

Who  has  God  wants  nothing. 

God  alone  suffices. 

NONDISCRIMINATION  POLICY 

Avila  College  is  an  Equal  Opportunity 
and  Affirmative  Action  Employer, 
and  is.  committed  to  achieving  and 
maintaining  equal  opportunity  in 


employment,  personnel  actions,  and 
procedures  including,  but  not  limited 
to,  recruitment,  hiring,  training, 
transfer,  promotion,  compensation, 
and  services. 

Furthermore,  Avila  College  is 
committed  to  nondiscrimination  and 
equal  opportunity  for  its  students 
including,  but  not  limited  to,  recruit- 
ment, admission,  financial  aid, 
educational  policies,  placement 
services,  housing,  athletics,  spon- 
sorship and  conduct  of  cocurricular 
activities,  and  other  college- 
administered  programs  and  services. 

These  policies  for  students,  faculty, 
and  staff  are  to  be  administered 
without  regard  to  sex,  race,  religion, 
age,  color,  sexual  orientation, 
disability,  or  national  origin. 

Responsibility  for  implementation 
of  these  policies  is  assigned  to  all 
administrative  personnel  and 
department  heads.  The  affirmative 
action  coordinator  is  responsible  for 
monitoring  said  policies  and  shall 
report  progress,  problems,  and 
concerns  to  the  president. 

Procedures  for  filing  complaints 
and  seeking  their  resolution  are 
available  from  Gwen  Hibdon, 
affirmative  action  officer,  Blasco  Hall, 
Avila  College,  I 1901  Wornall  Road, 
Kansas  City,  MO  64 145 
(816)  942-8400. 
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STUDENT  INVOLVEMENT 


opportunities  to  develop  your 
leadership  and  managerial  skills  by 
participating  in  campus  groups  and 
clubs.  Learning  how  to  motivate 
others  (and  yourself),  accomplishing 
goals  and  projects,  and  developing 
strong  interpersonal  communication 
skills  are  several  benefits  of  campus 
involvement. 


Service  to  others 

As  a member  of  a campus  club  or 
organization,  you  will  meet  fellow 
students,  staff,  and  faculty.  Together, 
as  you  learn  more  about  your 
discipline,  you  may  be  involved  in 
service  projects,  fund-raising  activities, 
and  other  tasks  designed  to  provide 
service  to  the  campus  and  the  Kansas 
City  community.  Every  student  has 


skills  and  capabilities  which  can  assist 
and  better  the  lives  and  circumstances 
of  others. 

To  help  students  get  involved,  the 
assistant  dean  for  student  affairs  and 
staff  in  the  Student  Life  Office  work 
closely  with  student  groups,  clubs/ 
organizations,  and  students  interested 
in  becoming  involved  at  Avila  College. 
Located  in  Marian  Centre,  the  Student 
Life  Office  is  a place  where  students 
and  their  questions  and  concerns  are 
always  welcome. 


STUDENT  UNION  BOARD 

The  Student  Union  Board  (SUB) 
programs  activities  for  the  enjoyment 
of  the  student  body  and  campus 
community.  Funded  by  the  student 
activity  fee,  SUB  is  composed  of 
students  who,  with  the  activities 
advisor,  plan  events  to  meet  the 
multiple  social  and  recreational  needs 
of  students. 

SUB  events,  most  of  which  are 
available  free  of  charge  to  students, 
include  feature  films,  dances,  and 
special  performances  by  entertainers 
of  national  repute.  Rock  bands, 
magicians,  singing  troupes, 
comedians,  and  many  other  special 
events  have  been  successfully 
planned  by  SUB. 

Students  who  become  members  of 
SUB  have  unparalleled  opportunities 
to  learn  about  the  complex  task  of 
sponsoring  an  entertainment  program. 
From  meeting  performers  to  serving 
as  Avila’s  host,  from  budgeting  to 
publicity,  from  site  selection  to  event 
set-up,  all  tasks  become  methods  of 
gaining  valuable  leadership  skills  for 
students  serving  as  SUB  members. 

All  students  are  invited  to  participate 
and  offer  input  into  SUB  activities.  For 
more  information,  please  contact  the 
activities  advisor  in  the  Student  Life 
Office  in  Marian  Centre. 


STUDENT  ACTIVITY  FEE  BOARD 

The  Student  Activity  Fee  Board  (SAFB) 
provides  student  input  regarding  the 
college’s  administration  of  the  student 
activity  fee.  The  fee,  though  it  is  an 


Life  outside  of  the  classroom  at 
Avila  College  can  be  a 
rewarding  and  exciting 
experience  for  students.  Through 
a multitude  of  varied  clubs  and 
organizations,  students  have  the 
freedom  to  pursue  their  interests, 
and  to  become  fully  involved  in 
college  life. 

There  are  two  objectives  for 
becoming  involved  in  campus  life: 
I)  fostering  your  growth  and 
development,  and 
2)  providing  a service  to  others 
and  the  college  community. 

Your  growth  and  development 

Although  you  will  become  an 
educated  person  through  your 
academic  activities,  you  will  have 
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institutional  resource,  is  not  designed 
or  intended  to  fund  activities  or 
functions  which  are  primarily  the 
responsibility  of  the  college  cur- 
riculum or  administrative  offices. 

Assessed  at  registration,  the  fee  is 
used  for  programs,  activities,  and 
services  which  benefit  the  student 
body.  Examples  of  programs, 
activities,  and  services  the  student 
activity  fee  supports  are:  clubs  and 
organizations,  intramurals,  news- 
paper, New  Student  Orientation, 
Student  Government,  Student  Union 
Board,  support  for  the  athletic  and 
theatre  departments,  and  the 
Thornhill  Art  Gallery. 

The  SAFB  meets  annually  to 
discuss  funding  requests  and  to  make 
recommendations  regarding  student 
activity  fee  resources  for  the 
subsequent  year.  Objectively  and  free 
of  campus  political  influence,  the 
board  strives  to  obtain  an  overall 
institutional  perspective  in  the  use  of 
its  funds. 

Members  of  the  board  include:  the 
secretary/treasurer  of  Student  Senate; 
two  students  (one  of  whom  may  not 
be  a member  of  Student  Senate) 
appointed  by  the  president  of  Student 
Senate  with  the  approval  of  the  senate; 
three  students,  one  faculty  member, 
and  one  administrative  staff  member 
appointed  by  the  vice  president  and 
dean  for  student  affairs.  For  more 
information  regarding  the  SAFB, 
contact  the  assistant  dean  for  student 
affairs  in  the  Student  Life  Office, 
Marian  Centre. 

INTRAMURALS 

Intramurals  (IM)  offers  students,  staff, 
and  faculty  opportunities  to  become 
involved  in  both  competitive  and 
noncompetitive  sports.  The  IM 
program  is  designed  and  imple- 
mented by  student  assistants  and 
the  activities  advisor  in  the  Student 
Life  Office. 

Organized  tournaments  or 
competitions  occur  in  volleyball, 
softball,  table  tennis,  billiards,  tennis, 
basketball,  mud  volleyball,  and 


soccer.  An  annual  ski  trip,  picnics, 
canoe  trips,  and  local  excursions  to 
bowling  alleys,  skating  rinks,  and  the 
like  are  planned  by  the  IM  staff. 

General  recreational  play  is  readily 
available,  and  students  frequently  use 
many  of  Avila’s  facilities  such  as:  six 
tennis  courts,  an  outdoor  basketball/ 
volleyball  court,  fields  for  softball, 
football,  and  soccer,  a fieldhouse  with 
batting  practice  equipment  and  a 
universal  gym,  and  in  lower  Marian 
Centre:  a games  room  for  table 
tennis,  billiards,  and  foosball. 

INTERCOLLEGIATE  ATHLETICS 

Avila’s  intercollegiate  athletic 
program  sponsors  six  team  sports: 
soccer,  volleyball,  men’s  and  women’s 
basketball,  baseball,  and  softball. 
Men’s  teams  are  organized  for  soccer 
in  the  fall,  basketball  in  the  winter, 
and  baseball  in  the  spring.  Women’s 
teams  play  fall  volleyball,  winter 
basketball,  and  spring  softball. 

All  students  are  welcome  to  try 
out  for  any  of  Avila’s  intercollegiate 
teams  and  can  involve  themselves  in 
other  aspects  of  the  athletic  program, 
such  as  team  manager  or  trainer.  For 
further  information,  please  contact 
the  Athletic  Office  in  Mabee 
Fieldhouse. 

CAMPUS  MINISTRY 

The  campus  ministry  staff  views  the 
development  and  exploration  of 
spiritual  values  as  an  important  part 
of  the  total  experience  of  students 
attending  Avila  College.  Promoting 
care  and  concern  for  persons, 
proclamation  of  the  Gospel,  and 
building  and  strengthening  a com- 
munity of  faith  are  encouraged 
through  participation  in  programs 
including:  liturgical  celebrations, 
interfaith  services,  social  justice 
awareness,  volunteer  services, 
scripture  and  prayer  groups,  retreat 
experiences,  individual  counseling, 
and  spiritual  direction. 

The  chaplain  and  campus  ministry 
team  serve  as  resource  persons  and 
stress  a team  approach  to  ministry, 


thus  fostering  student  leadership 
and  student-initiated  and  directed 
programs.  Services  are  offered  for 
all  members  of  the  Avila  College 
community  regardless  of  religious 
preference. 

It  is  believed  that  each  person  on 
the  Avila  campus  has  a spirit-filled 
and  joyful  message  to  share.  Therefore, 
all  members  of  the  college  community 
help  each  other  in  clarifying  their 
place  in  service  to  the  world  com- 
munity and  their  relationship  with 
God  and  each  other. 

STUDENT  PUBLICATIONS 

The  Avila  Examiner 

The  Avila  College  student  newspaper 
is  the  Avila  Examiner  which  publishes 
1 2 issues  during  the  academic  year 
exclusive  of  vacation  and  break 
periods.  Under  the  auspices  of  the 
Department  of  Humanities  and  the 
direction  of  a faculty  advisor,  the 
Examiner  staff  consists  entirely  of 
students  who  fulfill  responsibilities  as 
editors,  writers,  advertising  and 
circulation  managers,  graphic  artists, 
and  production  team  members.  All 
students  are  welcome  to  participate 
in  the  Examiner. 

FINE  ARTS 

Goppert  Theatre  productions 

Four  fully-designed,  lighted, 
costumed,  and  staged  shows,  usually 
a musical  and  three  dramas  or 
comedies,  are  presented  by  the 
theatre  program  each  academic  year 
in  Goppert  Theatre.  With  directors 
drawn  from  the  faculty  and  guest 
professionals,  Avila  students  have  the 
opportunity  to  audition  for  a role, 
stage-manage  a show,  work  in  the 
theatre  box  office  or  production 
office,  design  and  build  sets  or  lights, 
sew  costumes  or  construct  props, 
and  the  hundred  and  one  other 
things  that  are  part  of  live  theater. 

All  students,  regardless  of  major, 
are  welcome  to  participate  in  the 
theatre  productions.  Auditions  occur 
in  late  August  and  late  November  for 
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each  semester’s  shows  and  are 
publicized  on  campus  prior  to  the 
actual  dates.  For  further  information, 
contact  the  Theatre  Office  or  the 
Department  of  Humanities  Office. 

The  Avila  College 
Symphony  Orchestra 

Founded  in  early  1991,  the  Avila 
College  Symphony  Orchestra  is  a 
college-based  community  orchestra 
which  allows  students  and  area 
residents  to  perform  ensemble  music 
under  a professional  conductor  with 
nationally-known  guest  soloists. 
Presenting  two  concerts  each  semester, 
the  orchestra  maintains  a rehearsal 
schedule  that  is  intensive  without  being 
overwhelming,  meanwhile  providing 
its  players  with  a performance  outlet 
to  keep  their  musical  skills  in  top 
form.  Participation  is  by  audition  only. 
For  further  information,  contact  the 
Department  of  Humanities  Office. 

The  Avila  College  Choir 

With  several  performances  each 
semester,  the  Avila  College  Choir 
maintains  a busy  rehearsal  schedule 
in  preparation  for  its  programs  both 
on  and  off  campus.  Open  to  all 
students,  regardless  of  major  or 
choral  experience,  the  choir  prepares 
secular  and  sacred  music  for  public 
performance,  including  events  like 
the  fall  and  spring  music  department 
recitals,  and  the  Annual  Christmas 
Concert  early  each  December  in 
Goppert  Theatre,  among  others. 
Appearances  before  local  community 
groups  round  out  the  choir’s  per- 
formance schedule.  For  further 
information,  contact  Department 
of  Humanities  Office. 

Thornhill  Art  Gallery 

During  the  academic  year  the 
Thornhill  Art  Gallery,  located  in 
lower  Whitfield,  generally  presents 
six  exhibits  by  professional  artists 
along  with  several  student  and  senior 
shows  which  come  at  the  end  of  each 
semester.  Students  who  meet  the 
portfolio  and  exhibit  requirements  as 
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outlined  in  the  college  catalog  may 
be  considered  to  exhibit  in  the  gallery. 
For  further  information,  contact  the 
gallery  curator  or  the  Department  of 
Humanities  Office. 

AVILA  COLLEGE  STUDENT 
GOVERNMENT 

All  students  admitted  and  enrolled 
for  credit  at  Avila  College  are 
members  of  Avila  College  Student 
Government  (ACSG).  ACSG  assists 
the  college  with  the  following  goals 
in  its  commitment  as  an  institution  of 
higher  learning:  to  promote  a campus- 
wide spirit  of  unity;  to  act  as  a means 
of  communication  between  students, 
faculty,  staff,  and  administration;  to 
help  solve  problems,  and  to  promote 
campus  life  opportunities. 

Eleven  students,  elected  in  an 
annual  campus-wide  election,  make 
up  the  Student  Senate.  Members  of 
the  senate  include  one  student 
representative  from  each  academic 
department,  two  senators-at-large, 
and  three  executive  officers:  president, 
vice  president,  and  secretary.  The 
vice  president  and  dean  for  student 
affairs  is  an  ex-officio  member  and 
the  advisor  of  this  organization. 

Senators  or  senate  appointees 
serve  on  most  committees  of  the 
college  and  encourage  student 
viewpoints  and  participation  in  the 
operation  of  the  college. 

MORE  COCURRICULAR 
INVOLVEMENT  OPPORTUNITIES 

The  Avila  Ambassadors 

The  Avila  Ambassadors  program  is  an 
extension  of  the  College  Admission 
Office.  Ambassadors  are  student 
volunteers  who  function  in  a variety 
of  roles  in  the  recruitment  of  new 
students  to  Avila.  Their  respon- 
sibilities include  tours,  hosting  on- 
campus  weekend  visits,  and  a variety 
of  other  service-oriented  activities. 
Students  interested  in  becoming 
involved  with  the  ambassador  program 
should  contact  the  Admission  Office. 


Cheerleader  Squad/Pep  Club 

The  Cheerleader  Squad/Pep  Club  at 
Avila  provides  an  opportunity  for 
students  interested  in  leading  cheers 
and  dance  routines  during  athletic 
events  and  other  inspirational  moments 
when  enthusiasm  is  needed.  Interested 
students  should  contact  the  Student 
Life  Office. 

Honors  Convocation 

Many  offices  and  departments  at  Avila 
offer  the  opportunity  for  recognition 
or  outstanding  performances  and 
achievements  in  a myriad  of  areas. 

The  annual  Honors  Convocation, 
held  on  the  morning  of  Commencement, 
recognizes  students  via  the  following 
awards.- 

Ariston  Award 
Avila  Medal  of  Honor 
Business  8.  Economics 
Outstanding  Students  Awards 
Campus  Ministry  Award 
Chemistry  Alumni  Scholarship 
English  Honor  Award 
Eschbacher  Excellence  in 
Education  Award 
CRC  Freshman  Chemistry 
Achievement  Award 
Dorothy  Gallagher 
Social  Work  Award 
Honor  Societies  — 

Delta  Epsilon  Sigma 
and  Kappa  Gamma  Pi 
Music  Dept.  Recognition  Award 
Missouri  League  for  Nursing 
MOSINA 

Nursing  Reach  for  Excellence 
Public  Administration  and 
Political  Science  Award 
Saint  Catherine’s  Medal 
Sigma  Theta  Tau — 

Beta  Lambda  Chapter 
Wall  Street  Journal 
Achievement  Award 
William  Randal  Sowers 
Memorial  Award 
Who’s  Who  Among  Students  in 
American  Universities  and 
Colleges  Award,  and  others. 

Who’s  Who  Among  Students 

The  Who’s  Who  Among  Students  in 


American  Universities  and  Colleges 
Award  is  based  on  the  student’s 
scholarship  participation  and  leader- 
ship in  academic  and  cocurricular 
activities,  citizenship,  service  to  the 
school  and  community,  and  promise 
of  future  contributions  to  society. 
Based  on  a college  selection 
committee’s  recommendation  to  the 
national  organization,  the  award  is 
given  to  no  more  than  five 
outstanding  seniors  each  year. 


Ariston  Award 

During  a spring  election  each  year, 
the  graduating  class  votes  for  a 
recipient  of  the  Ariston  Award.  This 
award  recognizes  a student’s 
outstanding  leadership  qualities 
including  a willingness  to  work  in  all 
phases  of  campus  activities,  the 
ability  to  work  well  with  others, 
enthusiasm,  and  those  special 
qualities  which  truly  distinguish 
outstanding  leadership. 


Avila  Medal  of  Honor 

The  Avila  Medal  of  Honor  is 
conferred  by  the  president  of  the 
college  and  is  based  on  qualifications 
of  character,  service,  and  loyalty  to 
Avila  College. 


CAMPUS  TRADITIONS 


New  Student  Orientation 

Prior  to  beginning  classes  in  the  fall 
and  spring  semesters,  new  freshmen 
and  transfer  students  are  invited  to 
participate  in  welcoming  activities 
designed  to  assist  them  as  they  make 
their  transition  to  Avila  College.  New 
students  meet  each  other  and 
members  of  the  Avila  community 
through  organized  activities  and 
programs.  Events,  designed  to  be  fun 
and  build  class  spirit  and  unity,  occur 
throughout  orientation. 


Family  Day 

Each  fall  semester,  parents,  children, 
and  spouses  of  Avila  students  are 
invited  to  participate  in  Family  Day. 
Participants  enjoy  learning  more 


about  their  student’s  Avila  experience 
through  stimulating  faculty  seminars 
on  timely  and  unique  topics,  hands- 
on  activities  of  interest  to  younger 
children,  and  activities  designed  to 
advance  family-college  interaction. 


Homecoming 

A highlight  of  the  fall  semester  is 
Avila’s  annual  invitation  to  alumni  to 
return  to  campus  to  celebrate  Avila 
College.  Alumni  gather  with 
classmates,  new  Avila  friends  and 
colleagues,  and  current  students. 
Homecoming  events  typically  include 
the  Homecoming  Dance,  Alumni 
Mass,  Men’s  NAIA  soccer  game,  and 
other  programs  commemorating  the 
occasion. 


Residence  Hall  Rumble 

An  on-going  series  of  spirit-filled 
events,  Residence  Hall  Rumble 
involves  the  residents  of  Carondelet 
and  Ridgway  Halls.  Competing  in 
good-natured  contests  such  as 
obstacle  courses,  cracker-whistling 
bouts,  and  Name  That  Tune,  among 
many  others,  each  winning  team 
contributes  cumulative  points  toward 
the  final  score.  To  the  victors  belongs 
the  ultimate  trophy:  a Residence  Hall 
Rumble  winners  T-shirt  and  hall 
recognition  on  the  Residence  Life 
Residence  Hall  Rumble  plaque  hung 
in  Marian  Centre. 


Campus  Beautification  Day 

On  one  day  each  spring,  the  Avila 
community  gathers  to  celebrate  the 
coming  of  warm  weather  and  to 
beautify  the  campus  environment. 
Trees,  rose  bushes,  and  shrubs  are 
planted.  Hedges  and  other  bushes 
are  trimmed,  and  many  annuals  and 
perennials  are  planted  for  late  spring 
and  summer  color. 
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CLUBS  AND  ORGANIZATIONS 


Many  opportunities  are 

available  for  involvement 
with  various  clubs  and 
organizations  through  the  Student 
Life  Office.  As  part  of  the  college’s 
commitment  to  provide  a quality 
cocurricular  experience,  clubs  and 
organizations  afford  students,  who 
share  similar  interests,  the  occasion 
to  meet  together  in  pursuit  of 
common  goals. 

All  clubs  are  open  to  the  entire 
student  population,  allowing  students 
who  have  an  interest  in  an  area,  but 
are  not  majoring  in  that  field,  to 
interact  with  others  involved  in  the 
organization.  Several  organizations 
currently  recognized  are  associated 
with  external  national  organizations, 
providing  contact  with  professionals 
outside  the  college  who  share  their 
interests. 

Each  club  has  a section  of  the 
Organizational  Bulletin  Board,  located 
in  Marian  Centre,  reserved  for  their 
use.  For  current  information  regarding 
club  activities,  check  this  bulletin 
board  or  contact  the  Student  Life 
Office  in  Marian  Centre. 

RECOGNIZED  STUDENT 
ORGANIZATIONS 

The  Avila  Premed  Society 

The  Avila  Premed  Society  provides  a 
supportive,  informative  atmosphere 
for  students  preparing  for  careers  in 
medicine  or  dentistry.  Guest  speakers 
discuss  topics  such  as  the  MCAT, 

DAT,  professional  school  admissions 
interviews,  various  medical  specialities, 
and  women  in  medicine.  The  group 
plans  specific-interest  trips  such  as 
tours  of  regional  medical  and  dental 
schools  and  area  hospitals  and  other 
trips  throughout  the  year. 

Allied  Health  Club 

The  purpose  of  the  Allied  Health  Club 
is  to  promote  professionalism  among 


its  members,  increase  member’s 
awareness  of  their  role  in  the  medical 
profession,  and  to  aid  in  career 
planning.  Members  can  meet  with 
students  from  all  areas  of  the  allied 
health  field,  promoting  positive 
relationships  within  all  disciplines. 

The  Psychology  Club 

The  Psychology  Club  serves  as  a 
vehicle  for  students  interested  in  the 
study  of  human  behavior  to  gather 
and  discuss  current  issues  within  the 
field  of  psychology.  Psychologists 
representing  various  specialities 
within  psychology  often  present 
programs  and  workshops  for  the 
campus  community. 

Afro-American  Students 
for  College  Education  (ACE) 

The  purpose  of  ACE  is  to  enhance 
communication  among  black  students 
at  Avila  College.  ACE  seeks  to  create 
a positive  atmosphere  by  increasing 
cultural  awareness  and  enhancing  the 
relationship  between  black  students 
of  Avila  College  and  the  black 
community. 

Newman  Club 

The  Newman  Club  fosters,  within  the 
Avila  Community,  growth  of  spir- 
ituality through  friendship,  service, 
faith,  and  understanding.  Members  of 
the  Newman  Club  must  participate  in 
campus  and  community  activities 
generated  by  campus  ministry.  Any 
student  who  is  willing  to  dedicate 
their  time  and  service  for  campus  and 
community  betterment  is  a welcome 
addition  to  the  Newman  Club. 

MBA  Club 

Graduate  students  in  business 
administration  gather  to  network  and 
learn  more  about  business  principles 
and  the  business  world. 


The  Science  Club 

The  Science  Club  is  an  organization 
that  brings  together  students  from 
all  disciplines  who  have  an  interest  in 
science.  More  specifically,  the  club 
intends  to  offer  experiences  outside 
the  classroom  for  exploring  diverse 
scientific  areas.  This  club  also  acts  as 
a link  between  Avila  College  and  the 
community  to  share  in  science-related 
issues,  and  seeks  to  make  students 
aware  of  graduate  and  professional 
opportunities  in  science-related  fields. 

The  Avila  Prelaw  Society 

The  purpose  of  the  Avila  Prelaw 
Society  is  to  develop  and  encourage 
accountability,  leadership,  competence, 
character  development,  cooperative 
effort,  merit,  and  scholarship.  The 
society  also  serves  as  a professional 
and  social  outlet  for  students 
interested  in  state,  federal,  inter- 
national, and  common  law,  and  to 
develop  greater  awareness  of  legal 
issues  among  the  Avila  College 
community. 

The  American  Marketing 
Association 

Through  programs,  activities,  and 
speakers,  the  American  Marketing 
Association  (AMA)  teaches  students 
about  marketing  careers  and  prepares 
them  for  successful  entry  into 
marketing  positions.  The  AMA  also 
promotes  interaction  between 
students,  faculty,  and  members  of  the 
Kansas  City  business  community. 

Students  In  Free 
Enterprise,  Inc.  (SIFE) 

SIFE’s  mission  is  to  establish  and 
direct  student-generated  free-market 
economic  education  programs  to 
bring  a better  understanding  of  and 
greater  appreciation  for  America’s 
free  enterprise  system.  Through 
outreach  projects  within  the 
community  and  the  presentation  of 


10 


these  projects  at  regional  and  national 
competitions,  SIFE’s  purpose  is  realized. 

The  Avila  Student  Nurses 
Association 

The  Avila  Student  Nurses  Association 
(ASNO)  encourages  the  student 
nurse  to  grow  professionally  and 
provides  genuine  opportunities  for 
leadership  and  contact  with  peers. 
ASNO  leads  to  opportunities  of 
involvement  in  student  nurse  issues 
on  the  state  (MOSINA)  and  national 
(NSNA)  levels. 

The  Avila  Student  Social 
Work  Association 

The  purpose  of  the  Avila  Student 
Social  Work  Association  is  to  learn 
about  various  areas  of  social  work 
and  to  meet  the  needs  of  students 
interested  or  majoring  in  social  work. 
The  association  also  sponsors  and 
contributes  to  projects  serving  the 
campus  and  community  at  large. 

The  Bobby  Witcher  Society 

Members  of  the  Bobby  Witcher 
Society  exchange  herpetological 
information,  promote  the  study  of 
reptiles,  and  collect  specimens  for  the 
society’s  herpetology  collection. 
Excursions  to  locations  suitable  for 
herpetological  study  and  presen- 
tations at  meetings  highlight  the 
society’s  activities. 

The  History  Club 

Speakers,  programs,  and  the  presen- 
tation of  interesting  and  stimulating 
topics  on  historical  subjects  highlight 
the  activities  offered  to  students  by 
the  History  Club. 

The  International  Students  Club 

The  International  Students  Club  helps 
to  bring  international  students 
together  with  American  students  to 
socialize  and  discover  the  diversity 
and  unity  among  cultures.  Club 





members  plan  parties,  tours,  and 
recreational  activities  to  heighten 
student’s  awareness  of  Avila’s 
multicultural  environment. 

The  Organization  of  Politics 
and  Public  Administration 

The  Organization  of  Politics  and 
Public  Administration  (OPPA)  serves 
as  a professional  and  social  outlet  for 
students  interested  in  international, 
national,  state,  and  local  aspects  of 
public  and  political  administration. 

The  Society  for  the 
Advancement  of  Management 

The  Society  for  the  Advancement  of 
Management  (SAM)  is  a professional 
and  social  organization  whose 
purpose  is  to  provide  an  opportunity 
for  students  to  refine  management 
techniques  learned  in  the  classroom. 
SAM  activities  include  meetings, 
conferences,  seminars,  panel 
discussions,  plant  tours,  career 
counseling,  and  leadership  clinics. 
Specific  activities  are  determined  by 
the  member’s  varied  interests. 


STUDENT  AFFAIRS  DIVISION 


The  area  of  Student  Affairs  is 
designed  to  assist  students  in 
reaching  their  full  potential  in 
and  out  of  the  classroom.  Services, 
programs,  opportunities  for  devel- 
opment, and  assistance  in  many 
areas  are  available  and  encouraged. 

Should  you  have  needs  or  interests 
which  are  not  being  addressed, 
please  feel  free  to  contact  the  vice 
president  and  dean  for  student  affairs 
at  any  time. 

VICE  PRESIDENT  AND  DEAN 
FOR  STUDENT  AFFAIRS 

The  vice  president  and  dean  works 
with  professional  staff  and  students  to 
develop  a comprehensive  plan  of 
processes,  services,  and  programs 
which  accommodate  the  needs  of  the 
campus  toward  a well-rounded  and 
holistic  collegiate  environment.  These 
include  the  management  of 
resources,  enrollment  processes, 
auxiliary  services,  and  programs 
which  enhance  the  intellectual, 
spiritual,  social,  emotional,  and 
physical  development  of  the  campus 
community.  The  vice  president  and 
dean  serves  as  the  chief  associate  of 


the  president  in  all  student  matters 
and  promotes  and  enforces  policies 
and  procedures  which  support  the 
mission,  values,  and  philosophy  of 
the  college. 

The  vice  president  and  dean 
ensures  that  student  needs  and 
opinions  are  considered  in  the 
decision-making  processes  of  the 
college  and  ensures  the  rights, 
freedoms,  and  responsibilities  of  all 
students.  The  vice  president  and 
dean  serves  as  an  ex-officio  member 
of  all  committees  concerned  with  the 
interest  of  students,  prepares  such 
periodic  reports  as  may  be  requested 
by  the  president  and  the  Board  of 
Trustees,  and  supervises  the 
following  areas  and  personnel  within 
the  division  of  Student  Affairs. 

ASSISTANT  DEAN  FOR 
STUDENT  AFFAIRS 

The  assistant  dean  serves  as  chief 
student  development  officer  and 
chief  residence  life  officer  of  the 
division.  The  student  development 
program  promotes  leadership 
opportunities  in  cocurricular  life 
through  campus  programming, 


governance,  orientation,  intramurals, 
and  publications.  The  residence  life 
program  promotes  a living-learning 
environment  in  the  college’s  two 
residence  halls  housing  over  200 
students  and  provides  service  through 
short-term  residencies,  guest  rooms, 
and  a summer  program  of  conferences 
and  workshops.  The  assistant  dean  is 
responsible  for  contract  services  includ- 
ing campus  security  and  food  services 
in  addition  to  the  college’s  Central 
Reservation  System,  Marian  Centre, 
and  management  of  student  activity 
funds  and  organization  resources. 

RESIDENCE  LIFE 

Residential  facilities  consist  of  two 
modern  air-conditioned  residence 
halls.  Each  hall  has  twin  bedrooms  for 
1 16  students,  lounge  facilities,  study 
areas,  laundry  facilities,  and 
kitchenettes. 

Working  under  the  direction  of 
two  residence  hall  directors,  resident 
assistants  offer  residents  ample 
opportunities  for  both  personal  and 
academic  development.  The 
residence  halls  readily  offer  students 
opportunities  to  make  new  friends, 
develop  independence,  and  remain 
close  to  academic  endeavors.  For 
further  information  on  how  to 
become  involved  in  residence  life, 
contact  the  Residence  Life  Office  in 
Marian  Centre. 


STUDENT  LIFE  OFFICE 

Cocurricular  life  at  Avila  is  a reflection 
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of  the  time  and  energy  that  its  students 
invest.  Make  a commitment  to 
personal  development  outside  of  the 
classroom  and  accept  the  challenge 
to  get  involved  and  continue  building 
the  Avila  community. 

To  help  you  meet  these  goals,  the 
staff  in  the  Student  Life  Office  is  here 
to  assist  you.  In  addition  to  working 
with  student  organizations,  the 
Student  Life  Office  coordinates  the 
college’s  Central  Reservations 
System,  student  ID  program,  student 
activity  vans,  and  the  management  of 
Marian  Centre  (the  college  union). 

ADMISSION  OFFICE 

Staff  within  the  Admission  Office 
serve  the  college  and  its  constituents 
in  many  areas.  They  have  primary 
responsibility  for  campus  visits,  tours, 
and  off-campus  visits  designed  to 
introduce  potential  students  to  the 
campus,  as  well  as  the  processing  of 
applications  for  admission.  They  are 
vital  members  of  the  Student  Affairs 
staff  working  in  various  capacities  to 
enhance  the  experience  of  current 
students,  such  as  their  work  with  the 
campus  ambassadors  program.  The 
Admission  Office  provides  insight  as 
to  changing  student  needs  and 
trends  which,  in  turn,  assists  offices 
and  departments  in  their  efforts  to 
build  a better  institution. 

FINANCIAL  AID  OFFICE 

A majority  of  our  students  receive 
assistance  from  the  Financial  Aid 
Office.  With  many  institutional, 
federal,  state,  and  private 
opportunities  for  assistance,  no 
student  should  overlook  the 
possibility  of  receiving  aid. 

The  staff  is  more  than  willing  to 
help  you  investigate  the  routes  which 
might  best  meet  your  needs,  and 
build  a package  which  will  combine 
assistance  from  many  different 
sources.  For  loans,  grants, 
scholarships,  campus  work-study,  or 
other  assistance,  please  contact  the 
staff  in  the  Financial  Aid  Office. 


RETENTION  SERVICES 

The  Retention  Services  program  is 
responsible  for  assisting  new  students 
as  they  seek  success  at  Avila  College. 
Two  such  programs  are  the  Freshman 
Seminar  and  the  Freshman  Liaison 
Program.  Research  on  the  factors  that 
help  students  achieve  success  at 
Avila  also  is  conducted.  The 
Retention  Services  Office  is  located  in 
Marian  Centre. 

ATHLETIC  DEPARTMENT 

The  Athletic  Department  offers  six 
intercollegiate  sports  for  student 
participation. 

In  addition  to  the  entertainment 
value  which  such  programs  offer  the 
campus,  the  Athletic  Department 
works  diligently  with  all  athletes  to 
enhance  their  potential  as  individuals 
both  on  and  off  the  field/court. 

Responsible  for  the  management 
of  the  Mabee  Fieldhouse,  this 
department  provides  multiple 
recreational  opportunities  for  the 
college’s  students,  faculty,  and  staff. 

HEALTH  AND  CHILD  SERVICES 

Health  and  Child  Services  is  located 
in  lower  Carondelet  Hall,  accessible 
by  tunnel  from  Marian  Centre  or 
either  residence  hall.  The  office  is 
staffed  by  a registered  nurse  who  is 
on  campus  from  8 a.m.-5  p.m., 
Monday  through  Friday.  Additionally, 
junior  or  senior  nursing  students 
maintain  office  hours  several 
evenings  each  week  for  student 
convenience. 

Health  Services,  available  to  all 
students,  include  basic  evaluation 
and  assessment  of  minor  illnesses  or 
injury,  treatment  with  nonprescription 
medicines  or  medical  supplies, 
emergency  care  (if  needed),  and 
referrals  to  campus  resources  or 
appropriate  community  health  care 
resources. 

Health  counseling  and  education 
are  provided  on  an  individual  basis 
and  through  group  programs  and 
presentations. 


Health  Services  is  the  primary 
campus  contact  for  students  applying 
for  health  insurance  offered  through 
the  college,  understanding  insurance 
coverage,  and  if  needed,  submitting 
claims. 

Information  regarding  child  care 
services  is  presented  later  in  this 
publication. 

STUDENT  RESOURCE  CENTRE 

The  Student  Resource  Centre  is 
staffed  by  campus  professionals 
available  to  provide  a variety  of 
support  services  and  referrals  for 
Avila  students.  Whether  you  need 
tutoring,  personal  counseling,  help 
writing  a theme,  research  paper,  or 
resume,  assistance  developing  your 
student  learning  skills,  or  a part-time 
or  full-time  job,  the  Student  Resource 
Centre  is  a great  place  to  get  started. 
Within  the  Student  Resource  Centre 
are  six  areas  ready  to  serve  you. 

• College  skills 

Master  the  art  of  being  a successful 
student  at  Avila  through  assistance 
offered  by  the  coordinator  of  college 
skills.  You  can  enroll  in  a 3-credit 
elective,  Strategies  for  Academic 
Success,  or  arrange  for  individual 
assistance  focusing  on  note-taking, 
test-taking,  library  research,  or  time 
management  skills. 

• Personal  counseling 

Avila’s  clinical  counselor  is  available, 
by  appointment,  for  short-term 
confidential  counseling  for  students 
as  they  establish  and  clarify  personal 
goals,  attempt  to  resolve  conflicts,  or 
further  develop  their  self-esteem  and 
confidence.  As  appropriate,  referrals 
are  made  to  other  support  services 
and  professionals  within  the 
community. 

• Writing  lab 

Whether  you  are  writing  your  first 
college  essay  or  a lengthy  term 
paper,  the  writing  lab  specialist  can 
assist  you  with  its  organization, 
structure,  grammar,  and  content. 
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Individual  appointments  are  available 
upon  request  for  students  studying 
any  academic  discipline. 

* Intensive  Language  and 
Culture  Program 

The  Intensive  Language  and  Culture 
Program  (ILCP)  provides  English 
training  (ESL)  and  individual 
assistance  for  international  students 
with  limited  knowledge  of  English. 
The  goal  of  the  program  is  to  prepare 
international  students  for  full-time 
study  at  an  American  college  or 
university.  In  addition  to  studying 
speaking/listening,  reading,  writing, 
and  grammar,  ILCP  students  may 
register  for  courses  for  college  credit. 
Through  a cultural  adaptation  class, 
new  ILCP  students  learn  about 
American  customs  and  idioms 
encountered  in  daily  life. 

• Service  learning 

Students  are  encouraged  to  explore 
opportunities  for  volunteering — 
providing  service  to  others — within 
the  Avila  and  Kansas  City  area.  The 


coordinator  for  service  learning 
serves  as  a liaison  between  students 
and  community  agencies,  matching 
your  interests,  needs,  skills,  and 
availability  with  appropriate  volunteer 
opportunities.  As  a student,  you  can 
make  a positive  contribution  to  those 
around  you  while  exploring  your 
values  and  interests  and  building 
your  skills. 

• Career  development 
and  placement 

Career  counseling,  interest 
inventories,  assistance  in  selecting  a 
major,  a resume  bank,  and  the  alumni 
network  are  resources  available  to 
Avila  students  through  Career  Develop- 
ment and  Placement.  Students  can 
access  resume  writing  assistance  and 
critiques,  practice  interviews,  part- 
time  and  full-time  job  postings,  and  a 
variety  of  career-oriented  workshops. 
This  office  also  cosponsors  an  annual 
Employer  Fair  and  Interview  Day  with 
eight  other  Kansas  City  area  colleges 
and  universities. 


SPECIAL  CONSTITUENCY  SERVICES 

Avila  recognizes  and  responds  to  the 
needs  of  constituencies  within  the 
campus  population  who  have  sought 
or  requested  special  services.  When- 
ever resources  are  available  all  will  be 
done  to  accommodate  such  needs. 

• International  students 

In  addition  to  the  unique  language 
and  cultural  adaptation  programs  of 
the  Intensive  Language  and  Culture 
Program,  an  international  student 
advisor  is  assigned  by  the  vice 
president  and  dean  for  student  affairs 
to  assist  with  special  programming 
and  adaptation  issues.  The  registrar 
serves  as  the  advisor  to  all 
international  students  concerning 
visas,  l-20s,  and  immigration  issues. 

• Minority  students 

The  college  has  an  active  and  vital 
Multicultural  Affairs  Committee  which 
is  sensitive  and  responsive  to  the 
needs  of  various  constituencies 
within  the  campus.  In  addition  to  the 
faculty,  staff,  and  students  involved 
with  this  committee,  the  vice 
president  and  dean  for  student  affairs 
appoints  a minority  student  advisor 
as  a special  support  representative 
responsive  to  these  constituencies. 

• Disabled  or  “enabled”  students 

Students  whose  unique  physical, 
mental,  or  emotional  challenges  offer 
opportunities  for  the  college  to 
respond  with  special  services  and 
assistance  should  contact  the  Student 
Affairs  Office  for  assistance. 
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RESIDENTIAL  LIFE/ADDITIONAL  SERVICES  FOR  STUDENT 


RESIDENCE  LIFE 

s an  integral  component  of 
the  Student  Life  Office,  the 
residence  hall  program  strives 
to  complement  students’  academic 
programs  through  a community  living 
experience.  Living  in  the  residence 
halls  allows  you  to  interact  with 
students  of  diverse  backgrounds, 
cultural  experiences,  and  lifestyles. 

RESIDENCE  HALL  STAFF 

The  assistant  dean  for  student  affairs 
oversees  the  total  operation  of  the 
residence  halls  and,  with  the  residence 
hall  directors,  coordinates  activities 
for  campus  residents. 

Resident  assistants  (RAs)  serve  as 
liaisons  between  residents  and  the 
administration.  RAs  are  well  trained 
in  the  following  areas  to  be  effective 
student  advocates:  interpersonal/ 
leadership  skills,  programing,  advising/ 
referral,  and  community  development. 

RESIDENCE  HALL  ASSOCIATION 

Students  living  in  the  residence  halls 
may  actively  participate  in  the 
Residence  Hall  Association  (RHA). 

This  organization  is  student-organized, 
run  and  administered,  and  it  is 
designed  to  address  student  needs 
and  concerns  in  the  residence  halls. 

The  programming  body  for  students 
living  in  the  residence  halls,  RHA 
sponsors  educational,  recreational, 
social,  and  cultural  programs  to  pro- 
mote resident  community  development. 

Linder  the  direction  of  the 
residence  hall  directors,  RHA 
leadership  comes  from  hall  represen- 
tatives who  make  up  a student-elected 
executive  board  which  includes  the 
following  offices:  president,  chair- 
persons of  educational  and  social 
programming,  hall  improvements 
chairperson,  and  secretary. 

ACADEMIC  SERVICES 

Through  the  offices  of  the  academic 
dean  and  the  registrar,  a number  of 
services  to  students  are  administered. 

Academic  advising  is  provided  by 
faculty  and  each  student  is  assigned 


an  advisor  at  the  time  of  enrollment. 

For  information  concerning  tran- 
scripts or  grades,  students  should 
contact  the  registrar. 

Through  the  testing  office,  a 
number  of  testing  services,  including 
the  CLEP  program,  are  offered  to 
students.  For  assistance  with  any 
academic  concern  or  question, 
contact  the  Academic  Dean’s  Office 
in  Blasco  Hall. 

BUSINESS  OFFICE 

The  Business  Office  handles  financial 
matters  of  the  college.  Payment  of 
fees  and  deposits  are  made  here  and 
may  be  made  using  Visa,  Mastercard, 
or  Discover  cards.  Minimal  check 
cashing  privileges  are  also  available 
to  students  during  posted  hours. 

Student  checks  may  also  be 
cashed  at  the  Red  Bridge  Mercantile 
Bank  in  the  Red  Bridge  Shopping 
Center  with  the  presentation  of  a 
valid  student  ID.  These  checks  are 
guaranteed  through  the  student 
activity  fee  up  to  a maximum  of 
$25.00. 

CAMPUS  BOOKSTORE 

The  college  operates  a campus 
bookstore  to  meet  student’s  needs 
for  textbooks,  school  and  office 
supplies,  and  other  educational 
items.  While  space  is  limited,  the 
bookstore  carries  as  many  items  as 
possible  which  may  be  helpful  to 
students.  Purchases  may  be  made 
using  Visa,  Mastercard,  or  Discover 
cards.  The  bookstore  is  open 
weekdays  and  some  evenings.  For 
specific  hours,  check  the  bookstore 
entrance  bulletin  board  or  call  ext.  230. 

Although  every  attempt  is  made 
to  control  costs  of  school  supplies 
and  books,  prices  often  seem  steep. 
Please  keep  in  mind  that  the  list  price 
of  textbooks  are  set  by  the  publisher 
and  not  by  the  college.  Concerns  about 
the  books  required  for  each  class 
should  be  directed  to  the  instructor, 
as  the  bookstore  does  not  determine 
required  or  recommended  texts. 

If  you  drop  or  change  a course,  the 


texts  may  be  returned  when  the 
conditions  listed  below  are  met: 

1 . Return  must  be  accompanied  by 
a register  receipt,  change  of  class 
sheet,  or  withdrawal  slip  from  the 
registrar. 

2.  Books  must  be  in  absolutely  new 
condition. 

3.  Any  marks  or  a name  in  a book 
makes  it  a used  book  and  only 
50  percent  of  the  new  price  will 
be  paid. 

4.  Returns  for  full  credit  are  allowed 
within  the  first  three  weeks  of  each 
semester.  After  three  weeks, 
books  will  be  bought  back  at  used 
book  company  prices. 

Books  are  bought  back  during 
the  entire  school  year,  except  for 
the  first  two  weeks  of  the  fall  and 
spring  semesters. 

Ordinarily,  used  book  company 
prices  are  followed  except  for  the  last 
two  weeks  of  the  fall  and  spring 
semesters  when  the  best  price  is  paid 
for  books. 

Current  edition  textbooks  that  will 
be  used  the  following  semester  are 
bought  back,  at  half  price,  provided 
the  bookstore  does  not  have  an  over 
abundance  of  that  particular  title.  If 
the  textbook  is  not  used  the  following 
semester,  the  buy  back  price  will  be 
the  market  value  of  the  book  as 
quoted  by  the  used  book  company. 

The  bookstore  sells  Avila  College 
personalized  items  such  as  T-shirts, 
shorts,  ceramic  mugs,  and  class  rings. 
Postage  stamps  and  local  newspapers 
are  also  sold,  and  photographic  film 
is  processed  through  the  bookstore. 
The  staff  invites  you  to  make 
suggestions  concerning  additional 
items  you  would  like  to  see  stocked. 

FOOD  SERVICE 

The  college,  through  a private 
contractor,  provides  a variety  of  food 
service  programs  and  services  for  the 
campus.  There  are  two  primary  food 
service  facilities  on  campus:  the 
dining  room  and  the  snack  bar  in 
Marian  Centre. 
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In  addition  to  the  full  board  plan 
for  resident  students,  contract  board 
plans  are  available  for  commuting 
students,  staff,  and  faculty.  Three 
plans  are  offered:  a full  21  meals  per 
week  in  the  dining  room;  and  the 
choice  of  any  5 or  10  meals  during 
each  week.  Each  contract  runs  for  a 
full  semester  and  can  be  purchased 
through  the  Student  Life  Office. 

A discount  coupon  program  is  also 
available.  Coupon  books  in  $10.00 
denominations  are  available  which 
result  in  a 20  percent  discount  on  meals 
purchased  in  either  dining  facility 
($10.00  book=$  12.50  in  meals). 

Food  service  also  provides  a wide 
range  of  catering  services.  Contact 
the  central  reservationist  in  the 
Student  Life  Office  for  more  infor- 
mation regarding  these  services. 

CAMPUS  SECURITY 

The  campus  is  staffed  by  professional 
security  officers  contracted  seven 
evenings  per  week.  While  classes  are 
in  session,  an  officer  is  on  campus  no 
later  than  8 p.m.  and  leaves  no  earlier 
than  2 a.m. 

Security  officers  can  be  reached 
during  these  hours  by  calling  757- 
3738.  This  is  a paging  system.  The 
phone  will  ring  twice  followed  by  a 
dial  tone.  The  caller  should  then  give 
name,  location,  and  desired  meeting 
place  in  a clear,  loud  voice.  A 
campus  number  for  security  to  call 
back  may  also  be  left. 

During  other  hours,  Avila  is 
protected  by  the  Kansas  City  Police 
Department  and  other  city  and 
county  services.  In  case  of  an 
emergency  requiring  professional 
services,  9-91  1 should  be  called, 
stating  name,  location,  and  the 
nature  of  the  emergency.  This 
number  is  direct  to  police,  fire,  and 
ambulance  services.  If  the  caller  is 
unsure  about  placing  the  call,  the 
operator  can  be  contacted  by  dialing 
“0,”  and  relaying  information  to  the 
person  on  duty. 

To  report  a security  incident,  theft, 
or  suspicious  occurrence,  the  caller 


should  note  in  writing  the  facts  of  the 
situation  and  the  names  and  phone 
numbers  of  all  involved  parties  so 
that  further  inquiries  can  be  made. 
This  notice  should  be  sent  to  the  vice 
president  for  student  affairs  in  Marian 
Centre. 

The  most  important  element  of 
campus  security  is  the  faculty,  staff, 
and  students  of  Avila  College.  All 
should  familiarize  themselves  with 
policies  and  procedures  and  be 
attentive  to  the  campus  and  the 
needs  and  concerns  of  students. 

Effective  9/01/92,  all  current  and 
or  prospective  students  and 
employees  may  request  a copy  of  the 
Annual  Report  on  Campus  Crime  and 
Arrest  Statistics. 

Emergency  illness  or  accident 
procedure 

In  the  event  of  an  emergency,  such 
as  an  accident  or  serious  illness,  the 
college  switchboard  operator  should 
be  called  immediately.  The  operator 
will  contact  the  health  nurse  or  a 
member  of  Avila’s  nursing  faculty  if 
the  nurse  is  not  on  campus.  When 
calling  the  school  operator,  the  caller 
needs  to:  ( 1 ) describe  the  emergency, 
and  (2)  give  the  location  of  the 
emergency.  The  health  nurse  or 
nursing  faculty  can  then  provide 
emergency  care  and  determine  if 
an  ambulance  is  needed. 

It  is  important  for  all  concerned  to 
remain  calm,  evaluate  the  situation, 
and  act  according  to  their  best 
judgment  until  emergency  assistance 
arrives.  REMEMBER; 

(1)  send  for  help  (call  “0"); 

(2)  do  not  leave  the  victim  alone; 

(3)  administer  first  aid: 

a.  rescue/move  an  injured 
person  only  away  from 
source  of  danger; 

b.  check  breathing  and  pulse 
and  give  artificial  respiration 
or  CPR  if  necessary; 

c.  control  bleeding; 

d.  treat  for  poison. 

If  an  ambulance  is  needed,  and 
emergency  assistance  (the  health 


nurse  or  nursing  faculty)  is  not 
available,  callers  must  be  sure  to  give 
accurate  information  when  calling  for 
help,  being  specific  in  giving  location 
on  campus  and,  if  possible,  sending 
someone  to  meet  the  ambulance  at 
the  entrance  of  the  building  where 
the  emergency  is  located.  An 
ambulance  should  be  called  if  there  is 
any  doubt  about  whether  automobile 
transportation  would  be  safe  for  the 
victim.  If  the  victim  requests  a 
specific  hospital  and  the  situation  is 
not  critical,  the  request  should  be 
honored.  Otherwise,  the  victim  shall 
be  taken  to  the  nearest  medical 
facility  located  at  St.  Joseph  Health 
Center,  near  1-435  and  Wornall  Road. 

After  the  victim  has  been  fully 
treated,  it  is  necessary  to  fill  out  an 
accident  and  injury  report.  The  Child 
and  Health  Services  Office  will 
provide  the  report  form  upon 
request. 

CHILD  CARE  CENTER 

The  Child  Care  Center  is  designed  to 
serve  the  child  care  needs  of  the 
college  community  between  the 
hours  of  7:30  a.m.  and  5:30  p.m., 
Monday-Friday.  The  center  provides 
care  for  children  between  the  ages  of 
2 and  1/2  and  6 (the  child  must  be 
potty  trained)  at  an  hourly  rate,  and  is 
supervised  by  qualified  personnel 
and  student  assistants.  The  center  is 
located  in  Hodes  Education  Centre, 
Room  719.  It  is  open  August  through 
May,  and  is  closed  when  the  college 
is  not  in  session. 

MONTESSORI  SCHOOL 

Avila  Montessori  School  offers 
schooling  for  children  ages  3-6 
including  kindergarten.  Several 
options,  in  both  full-day  and  half-day 
sessions,  are  available  between  the 
hours  of  9 a.m.  and  3 p.m.,  Monday- 
Friday.  The  school  is  certified  through 
Montessori  Institute  of  America 
(MIA),  and  classes  are  taught  by 
certified  Montessori  instructors.  If  full 
time  child  care  is  needed,  sup- 
plemental before-  and  after-school 
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care  can  be  provided  by  Avila's  Child 
Care  Center.  The  Montessori  School  is 
open  August  through  May,  and  is 
closed  when  the  college  is  not  in 
session. 

For  more  information  regarding 
the  Child  Care  Center  or  the 
Montessori  School,  contact  the 
director  of  health  and  child  services, 
942-8400,  ext.  268. 

HOOLEY-BUNDSCHU  LIBRARY 

The  Hooley-Bundschu  Library  is  the 
information  resource  center  for  the 
campus.  It  houses  a collection  of  over 
78,000  books,  a current  subscription 
list  of  444  periodicals  and 
newspapers,  the  entire  ERIC 
collection  on  microfiche,  and  several 
thousand  records,  filmstrips,  and 
slides.  Access  to  a variety  of  data 
bases  is  made  possible  through 
DIALOG,  an  on-line  data  base  search 
service.  Using  modern  compact  disk 
technology,  holdings  at  libraries 
throughout  Missouri  can  be  identified 
and  accessed  through  the  Missouri 
Union  catalog.  Current  publications  in 
children’s  literature  are  made 
available  in  a special  resource  room 
designed  for  that  purpose.  Study 
rooms,  an  audio-visual  center,  and 


typing  rooms  are  available  for  faculty 
and  student  use. 

COMPUTER  LABORATORIES 

The  Hooley-Bundschu  Library 

Avila’s  library  is  designed  to  provide 
an  environment  conducive  to 
learning  and  research  in  an  age  that 
merges  written  and  electronic  media. 
Students  can  access  Apple  He  and 
IBM  PS/2  microcomputers  for  word 
processing  and  class  assignments. 

O’Rielly  Hall 

A state-of-the-art  Apple  Macintosh 
lab  with  twelve  work  stations  and  a 
laser  printer  are  available  for  student 
use.  Word  processing,  desktop 
publishing,  graphic  design,  and  other 
software  packages  are  readily 
available  and  user  friendly  for  both 
the  novice  and  experienced 
Macintosh  user. 

IBM  PCs  are  also  available  with 
a multitude  of  software  programs. 
Students  can  learn  BASIC  and  the 
basics  of  the  IBM  PC,  or  gain 
expertise  on  advanced  spreadsheet 
and  business  software,  and  more. 

Flexible  day,  night,  and  weekend 
hours  make  these  laboratories 
convenient  for  all  students. 


Carondelet  and  Ridgway  Halls 

IBM  compatible  PCs  are  available  for 
resident’s  use  in  Carondelet  and 
Ridgway  Halls.  These  work  stations 
allow  students  to  word  process  term 
papers  and  other  assignments  in  the 
privacy  and  convenience  of  their 
living  environment. 

SWITCHBOARD 

The  college  switchboard  handles 
incoming  calls  to  the  college  from 
8 a.m.  - 8 p.m.  Monday  through 
Thursday,  8 a.m.  - 5 p.m.  Fridays,  and 
8:30  a.m.  - noon  Saturdays.  College 
offices  can  be  reached  from  off 
campus  during  these  hours  only. 
Public  pay  telephones  are  located  in 
every  building  on  campus  for  student 
convenience. 

LOST  AND  FOUND 

Books  and  personal  property  found 
on  campus  are  kept  in  the  bookstore 
in  Marian  Centre.  To  return  or  recover 
lost  articles,  please  contact  the 
bookstore  staff. 
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STUDENT  LIFE  POLICIES 


As  a student  at  Avila  College, 
you  share  with  the  faculty  and 
staff  membership  in  a unique 
community.  This  community  is  ded- 
icated to  the  growth  and  development 
of  individuals  resulting  in  the  growth 
of  the  community  as  a whole. 

Participation  in  the  community  at 
Avila  entails  responsibilities  as  well  as 
privileges.  Acceptance  and  adherence 
to  these  policies  are  necessary  for  the 
protection  of  the  rights  of  others  and 
the  community.  Guidelines  for 
student’s  responsible  behavior  in 
specific  areas  are  outlined  below. 
Violation  of  these  policies  may  limit 
your  privileges  and  jeopardize  your 
membership  in  the  community  as 
detailed  in  the  Student  Code  of 
Conduct  outlined  later  in  this  pub- 
lication. Questions  concerning  these 
guidelines  should  be  referred  to  the 
assistant  dean  for  student  affairs  in 
Marian  Centre. 


PARKING 

Adequate  parking  is  provided  for  all 
members  of  the  college  community 
and  their  guests.  Areas  designated  as 
“no  parking”  or  “handicapped”  are  to 
be  observed  at  all  times  and  access 
to  any  entrance,  parking  area,  or 
street  may  not  be  obstructed. 
Violations  of  parking  may  result  in  a 
ticket  being  issued  or  the  vehicle 
being  towed  at  the  owner’s  expense. 

Transcripts  will  not  be  issued  nor 
will  students  be  allowed  to  register 
for  classes  if  fines/tickets  are  left  unpaid. 

For  security  purposes,  resident’s 
vehicles  must  be  registered  with  the 
appropriate  residence  hall  director. 

No  additional  registration  is  necessary. 

CHANGE  OF  ADDRESS 

Students  are  to  report  changes  of 
address  and  telephone  number  to  the 
Registrars  Office  and  the  Student 
Life  Office  in  Marian  Centre. 


PAYMENT  OF  DEBTS 

Failure  to  make  arrangements  for 
payment  of  a campus  account  by  the 
due  date  may  result  in  one  or  more 
of  the  following  actions: 

a)  late  payment  penalty 

b)  a hold  on  the  student’s  records 

c)  cancellation  of  the  student’s 
enrollment 


FACILITIES  AND  SERVICES 

Avila  College  encourages  the  use  of 
its  facilities  by  Avila  students, 
recognized  student  groups,  and 
community  groups.  Although  many 
facilities  are  used  primarily  for 
academic  instruction,  i.e.  classrooms, 
laboratories,  and  libraries,  there  are 
other  locations  which  may  be 
reserved  to  conduct  meetings, 
presentations,  and  other  programs. 

College  facilities  are  reserved  on  a 
first-come,  first-served  basis  and 
must  be  arranged  through  the  Central 
Reservations  Office  (CRO)  in  Marian 
Centre.  Alternate  locations  will  be 
suggested  by  the  CRO  staff  when 
scheduling  conflicts  arise.  Charges 
for  the  use  of  facilities  and  services 
(i.e.  catering  and  special  arrangements) 
are  determined  by  the  central 
reservationist  in  compliance  with 
guidelines  established  by  the  college. 

Users  of  college  facilities  are 
responsible  for  the  cleanliness  and 
proper  care  of  college  property, 
equipment,  and  furnishings.  Users 
assume  full  responsibility  for  the 
activities  and  events  they  sponsor, 
and  for  regulating  the  conduct  of 
individuals  attending  their  events. 
National,  state,  and  local  law  and 
institutional  policies  and  procedures 
must  be  upheld  when  using  Avila 
College  facilities. 


CONTRACTS 

In  order  to  protect  Avila  College  and 
its  student  organizations  from  financial 
and  technical  difficulties  arising  from 
contracts  with  entertainers,  vendors, 
businesses,  or  other  groups  or 
persons  offering  services  or  products 
to  students,  all  contracts  for  student- 
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sponsored  events  or  services  must  by 
approved  and  signed  by  the  assistant 
dean  for  student  affairs  and  the 
recognized  student  group’s  advisor. 

A copy  of  all  contracts  must  be  filed 
in  the  Student  Life  Office. 

STUDENT  ID  CARDS 

All  full-time  students  are  required  to 
have  an  official  and  validated  Avila 
College  photo  ID  card.  (Part-time 
students  receive  a nonphoto  ID  card, 
but  may  have  a photo  ID  card  upon 
request.)  Made  by  Student  Life  Office 
staff  during  registration  or  during 
scheduled  office  hours  for  make-up 
cards,  this  card  is  the  official  record  of 
the  college  and  is  nontransferable.  It 
may  be  replaced  due  to  loss,  theft,  or 
damage  for  a $2.00  fee.  This  fee  is 
required  for  ID  cards  made  later  than 
three  weeks  after  registration. 

Students  shall  present  their  ID 
card  upon  request  of  an  authorized 
college  official  for  sen/ices  or  admit- 
tance to  college  activities  or  events, 
for  use  of  the  library  or  other  facilities. 
Due  to  federal  regulations,  students 
must  present  their  ID  cards  to  receive 
their  grade  reports. 

INFORMATION  DISSEMINATION 

Noncollege  personnel,  firms,  and 
corporations  shall  not  erect  or  other- 
wise display  any  sign  or  poster,  or 
distribute  any  handbills  on  Avila 
College  property  which  advertises 
or  otherwise  calls  attention  to  any 
product,  service,  or  activity  without 
the  expressed  and  written  approval 
of  the  assistant  dean  for  student  affairs. 

Recognized  campus  organizations 
may  display  notices  and  promotional 
materials  for  events  and  services  on 
the  bulletin  boards  designated  for 
general  use  provided  throughout  the 
campus.  Materials  may  not  be  posted 
on  glass  surfaces,  painted  surfaces 
such  as  doors,  columns,  walls,  and 
the  Marian  Centre  revolving  doors. 
The  Marian  Centre  stairwell  space 
may  be  reserved  for  posting  banners 
and  other  promotional  materials  by 
contacting  the  Marian  Centre  manager. 


Notices  and  promotional  material 
must  contain  the  name  of  the  spon- 
soring party.  Sponsors  are  respon- 
sible for  removal  of  posted  materials 
immediately  following  the  event. 

Some  display  areas  are  designated 
for  specific  use  or  limited  availability. 
These  areas  are  established  and 
assigned  by  the  assistant  dean  for 
student  affairs.  Display  materials  are 
subject  to  dating  and  removal  after 
an  established  time  period  by  the 
Student  Life  Office. 

Members  of  the  campus  community 
are  permitted  to  advertise  their  own 
personal  services  and  property  for 
sale  on  designated  bulletin  boards. 

Display  of  promotional  or  infor- 
mational media  outdoors,  or  in  areas 
not  specifically  designated  for  that 
purpose,  must  be  approved  by  the 
assistant  dean  for  student  affairs. 

GUEST  SPEAKER  POLICY  FOR 
COCURRICULAR  PROGRAMS 

Avila  College  is  committed  to  an 
objective  search  for  truth.  A healthy 
dialogue  among  the  campus 
community  is  fostered  as  varying 
viewpoints  and  ideas  are  freely 
presented.  The  college  encourages 
recognized  campus  organizations  to 
invite  speakers  from  the  community 
to  participate  in  this  on-going 
dialogue  and  search  for  truth. 

Speakers  whose  topic  and  manner 
of  delivery  are  consistent  with  the 
goals  and  philosophy  of  Avila  College 
are  welcome  on  campus.  Invitations 
to  guest  speakers  are  subject  to  the 
approval  of  the  assistant  dean  for 
student  affairs.  When  selecting 
speakers,  the  college  prohibits 
discrimination  regarding  the  speaker's 
sex,  race,  religion,  age,  color,  sexual 
orientation,  disability,  or  national  origin. 

Organizations  or  individuals 
violating  any  of  the  provisions  or 
procedures  concerning  guest 
speakers  are  subject  to  disciplinary 
procedures  and  penalties  as  stated  in 
the  Code  of  Student  Conduct. 


SALES  AND  SOLICITATION 

No  person,  firm,  or  corporation  shall 
engage  in  the  business  of  selling  or 
advertising  services,  activities,  or 
goods,  take  orders  or  make  contracts 
for  purchase  or  delivery,  sell  or  offer 
for  sale  tickets,  goods,  activities,  or 
services,  solicit  funds,  subscriptions, 
or  orders  for  any  purpose  within  the 
boundaries  of  Avila  College,  or  at  an 
event  sponsored  by  Avila  College 
without  the  written  consent  of  the 
assistant  dean  for  student  affairs. 

Recognized  campus  organizations 
and  individual  students  may  request 
permission  from  the  assistant  dean 
for  student  affairs  for  the  sale  of 
goods  and  services,  or  solicitation  of 
funds.  Permission  may  be  granted 
provided  that  advertising  and  activities 
are  planned  and  approved  in  advance, 
and  that  the  financial  arrangements 
have  been  made  and  coordinated  in 
the  Student  Life  Office. 

STUDENT  ORGANIZATIONS 

Students  bring  to  campus  a variety  of 
interests  and  are  free  to  organize  and 
join  organizations  to  promote  these 
interests.  Campus  organizations  must 
be  open  to  all  students  without  regard 
to  sex,  race,  religion,  age,  color, 
sexual  orientation,  disability,  or 
national  origin. 

When  they  are  formed,  the 
purpose  and  operation  of  campus 
organizations  must  be  consistent  with 
the  philosophy  of  Avila  College  and 
be  approved  by  the  vice  president 
and  dean  for  student  affairs. 

In  order  to  be  recognized,  campus 
organizations  must  register  annually 
with  the  assistant  dean  for  student 
affairs. 

When  registering,  the  organization 
must  file: 

A.  A statement  of  purpose  or 
constitution 

B.  Rules  and  procedures  as 
established 

C.  Criteria  for  membership 

D.  A current  officer  address  list 

E.  A complete  financial  statement 
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F.  The  name  of  its  faculty/ 
staff  advisor 

Also 

G.  a meeting  of  the  organization 
with  a member  of  the  student 
life  staff  must  be  held  prior  to 
recognition. 

H.  organizations  must  be 
represented  at  Council 
of  Presidents  meetings 

(a  group  of  organizational 
leaders  whose  role  is  to 
facilitate  campus 
communication  and 
organizational  growth). 

I.  Organizations  must  have 
approval  from  the  assistant 
dean  for  student  affairs  for  any 
dues  charged  or  collected. 

Recognized  campus  organizations 
may,  in  compliance  with  college 
policies: 

A.  Use  college  facilities  and 
services 

B.  Sponsor  on-campus 
fund-raising  events 

C.  Request  dates  on  the  college 
master  calendar 

D.  Apply  for  funds  through  the 
Student  Activity  Fee  Board 

E.  Sponsor  programs  and  activities 
under  the  auspices  of 

Avila  College 

Campus  organizations  are  free  to 
choose  an  advisor  from  the  full-time 
faculty,  staff,  or  administration  of  the 
college.  Appointment  of  an  advisor 
who  is  not  a full-time  member  must 
be  approved  by  the  assistant  dean  for 
student  affairs.  If  an  advisor  cannot  be 
identified  within  the  Avila  com- 
munity, arrangements  for  advisement 
should  be  made  with  the  assistant 
dean  for  student  affairs. 

Organizations  may  affiliate 
with  external  organizations  whose 
philosophy  and  operations  are 
consistent  with  the  campus 
organization  and  Avila  College. 

Active  membership  in  recognized 
campus  organizations  is  limited  to 
members  of  the  Avila  College 


community  (students,  faculty,  staff, 
and  administration).  Voting  privileges 
and  the  right  to  hold  office  are 
limited  to  members  of  the  college 
community. 

Recognized  campus  organizations 
may  charge  minimal  membership 
dues,  if  necessary,  for  the  successful 
operation  of  the  organization.  The 
amount  of  such  dues  must  be 
approved  by  the  assistant  dean  for 
student  affairs. 

Revocation  of  recognized  campus 
organization’s  status  may  result  if: 

A.  an  organization  strays 
significantly  from  its  purpose 

B.  there  is  mismanagement 
of  funds 

C.  the  organization  incurs  debts 

D.  there  is  misuse  of  facilities 
or  services 

E.  a violation  of  policies  occurs 

Recognized  campus  organizations 

are  responsible  for  compliance  with 
the  Code  of  Student  Conduct. 
Infractions  committed  by  organizations 
or  individuals  will  subject  both 
organization  and  individuals  to 
possible  disciplinary  action. 

STUDENT  PUBLICATIONS 

Student  publications  are  an  aid  in 
establishing  and  maintaining  free  and 
responsible  discussion  and  intellectual 
exploration  on  campus.  They  are  a 
means  of  reporting  college  news  and 
events  of  interest,  and  serve  in  relating 
concerns  and  creative  expressions  of 
segments  of  the  campus  to  the  com- 
munity as  a whole. 

Avila  College,  through  its 
representatives,  bears  the  legal 
responsibility  and  authority  for 
publications  and  shall  be  the 
publisher.  The  college  delegates 
certain  editorial  responsibilities  to 
students  and  insures  sufficient 
editorial  freedom  for  the  student 
publication  to  maintain  the  integrity 
of  purpose  necessary  for  free  inquiry 
and  free  expression  in  an  academic 
community. 

The  editorial  responsibilities  of 
student  editors  and  managers  are  to 


be  governed  by  the  canons  of 
responsible  journalism,  such  as  the 
avoidance  of  libel,  indecency, 
undocumented  allegations,  attacks 
on  personal  integrity,  and  the  tech- 
niques of  harassment  and  innuendo. 
Their  operation  should  be  supportive 
of,  and  consistent  with,  the  college’s 
philosophy. 

In  order  to  safeguard  the  integrity 
of  student  publications,  the  following 
guidelines  are  established: 

1 . Student  publications  are  free 
of  undue  censorship  provided 
responsible  journalism  is  being 
practiced  and  content  is  consistent 
with  college  philosophy.  Student 
editors  and  manager  are  free  to 
develop  editorial  policies  and  news 
coverage  consistent  with  these 
policies. 

2.  Editorial  pages  and  sections  of 
student  publications  must  explicitly 
state  that  the  opinions  expressed  are 
not  necessarily  those  of  the  student 
body,  the  faculty,  or  the  administration 
of  Avila  College. 

Policies  concerning  advertising, 
fiscal  responsibility,  and  staffing 
structure  are  made  by  student  editors 
and  managers  under  the  supervision 
of  the  approved  advisor.  The  college, 
as  publisher,  shall  retain  the  right  to 
restrict  advertising  of  products  and 
services  inconsistent  with  the 
philosophy  of  the  college. 

Student  publications  shall  not 
discriminate  in  their  staffing,  ad- 
vertising, news  coverage,  or  editorial 
opportunity  on  the  basis  of  sex,  race, 
religion,  age,  color,  sexual  orien- 
tation, disability,  or  national  origin. 
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CODE  OF  STUDENT  CONDUCT 


As  a Catholic  college, 

sponsored  by  the  Sisters  of 
St.  Joseph  of  Carondelet, 

Avila  maintains  a position  that  its 
educational  role  is  more  than  an 
exchange  of  knowledge  and  the 
pursuit  of  wisdom.  Avila  is 
committed  to  the  educational 
development  of  the  total  person,  and 
seeks  to  develop  an  environment  that 
is  conducive  to  academic  endeavor, 
social,  spiritual,  personal,  and  physical 
growth  with  individual  self  discipline 
and  responsibility. 

Attendance  at  a private 
educational  institution  is  not 
compulsory.  The  individual  who 
enters  this  community  voluntarily 
assumes  obligations  of  performance 
and  behavior  required  by  the 
institution,  relevant  to  its  purposes 
and  functions.  These  obligations  are 
generally  higher  than  those  imposed 
on  citizens  by  civil  and  criminal  laws. 
Disciplinary  sanctions  may  be 


imposed  by  the  college  whenever 
student  conduct  interferes  with  the 
college’s  responsibilities  of  ensuring 
the  opportunity  of  the  college 
community  to  attain  educational 
objectives,  or  its  responsibilities  of 
protecting  the  rights,  health,  and 
safety  of  community  members 
maintaining  and  protecting  property, 
keeping  accurate  records,  providing 
living  accommodations  and  other 
services,  and  sponsoring  nonclassroom 
activities  such  as  lectures,  concerts, 
athletic  events,  and  social  functions. 
When  appropriate,  students  shall 
participate  in  the  formulation  of 
policies  and  rules  pertaining  to 
student  conduct  and  in  the 
enforcement  of  such  rules. 

When  a student  has  been 
apprehended  for  violations  of  local, 
state,  or  federal  laws,  the  college  will 
not  request,  or  agree  to,  special 
consideration  due  to  that  individual’s 
status  as  a student.  The  college  will 


cooperate  fully  with  law  enforcement 
agencies  and  other  agencies 
responsible  for  rehabilitation  efforts. 

In  addition  to  any  action  taken  by 
civil  or  criminal  authorities,  the 
college  reserves  the  right  to  impose 
its  own  disciplinary  sanctions  if  the 
college  believes  that  the  student’s 
conduct  interferes  with  the  purposes, 
objectives,  or  responsibilities  of  the 
college. 

The  Code  of  Student  Conduct 
applies  to  any  student  who  is  either 
registered  for  one  or  more  hours  or  is 
enrolled  in  a special  program 
approved  by  the  college.  No 
sanctions  or  disciplinary  action  shall 
be  imposed  on  a student  by  or  in  the 
name  of  the  college  except  in 
accordance  with  this  code. 

SECTION  I 

RIGHTS  AND  RESPONSIBILITIES 

The  college  affirms  the  right  of  each 
student  to  be  free  from  discrimination 
on  the  basis  of  sex,  race,  religion, 
age,  color,  sexual  orientation,  disability, 
national  origin,  or  political  views. 

The  freedom  of  members  of  the 
college  community  to  inquire,  study, 
evaluate,  and  gain  new  understanding 
and  maturity  is  essential  to  the  future 
of  our  society.  Reasoned  and 
informed  dissent  plays  a vital  part  in 
the  role  of  a college.  Freedom  to 
dissent  and  criticize  is  accepted  in  an 
attempt  to  avoid  error,  discover  truth, 
and  to  encourage  originality  and 
accomplishment. 

Freedom  cannot  be  protected  or 
exercised  in  a community  which  lacks 
order  and  stability.  Any  individual 
who  desires  freedom  must  support 
the  constitution,  the  law,  and  the 
authority  of  the  college.  They  provide 
an  orderly  and  stable  community 
without  which  the  work  of  the 
members  of  the  college  community 
cannot  be  pursued.  Interference  with 
members  of  the  college  in  the 
performance  of  their  duties  and 
activities  is  regarded  as  unacceptable 
obstruction  of  the  process  of  the 
college  and  is  self-defeating. 
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Freedom  belongs  to  members  of 
the  college  community.  The  right  to 
free  speech  carries  with  it  the 
responsibility  to  allow  free  speech. 
The  right  to  assemble  and  listen  to 
the  expression  of  a viewpoint  carries 
with  it  the  responsibility  to  listen 
without  interruption  to  the  proper 
expression  of  dissenting  viewpoints. 
The  right  to  move  freely  in  and  out  of 
college  buildings  on  proper  business 
carries  with  it  the  responsibility  not  to 
deny  the  same  right  of  ingress  and 
egress  to  others. 

The  right  to  be  present  on  the 
campus  carries  with  it  a responsibility 
not  to  interfere  with  and  obstruct  the 
rights  of  others  to  use  college  facilities 
for  their  normal  activities  and  functions. 
The  right  to  own  private  property  and 
to  be  protected  from  acts  of  physical 
violence  carries  with  it  a respon- 
sibility not  to  steal  or  damage  the 
property  of  others,  the  property  of 
the  college,  and  not  to  commit  a 
violent  act  against  any  member  or 
guest  of  the  college  community. 

The  enumeration  of  rights  and 
responsibilities  shall  not  be  construed 
to  excuse,  approve,  or  condone 
conduct  hereinafter  proscribed  in 
Section  III.  It  is  the  responsibility  of 
members  of  the  college  community 
to  maintain  an  atmosphere  in  which 
the  violation  of  rights  is  not  likely  to 
occur  and  in  which  the  exercise  of 
such  rights  is  assured. 

SECTION  II 

PURPOSE  OF  CODE  OF  STUDENT 
CONDUCT 

It  is  the  intent  of  this  code  to  set  forth 
in  a clear,  concise,  and  uniform 
manner  the  expectations  of  students 
who  join  with  the  college  community, 
to  each  other,  and  to  the  college,  and 
to  set  forth  administrative  and  judicial 
procedures  whereby  those  who  are 
accused  of  violating  the  rules  may  be 
afforded  due  process,  and,  if 
appropriate,  fair  and  just  sanction. 

Students  attending  Avila  College 
automatically  place  themselves  under 
the  jurisdiction  of  the  Code  of  Conduct. 


It  is  of  paramount  importance  for 
students  to  familiarize  themselves 
with  the  rules  and  regulations 
affecting  them. 

SECTION  III 

PROSCRIBED  CONDUCT 

The  following  list  of  examples  of 
proscribed  conduct  and  conduct 
similar  to  these  examples  is  not 
intended  to  be  all  inclusive.  The  list 
sets  forth  basic  standards  of  behavior 
and  conduct.  Students  are  expected 
to  adhere  to  the  spirit  and  letter  of 
these  standards. 

• Examples  of  misconduct  for 
which  students  are  subject  to 
disciplinary  action  fall  into  the 
following  categories: 

• Dishonesty,  such  as  cheating, 
plagiarism,  or  knowingly  furnishing 
false  information  to  the  college. 

• Forgery,  alteration,  falsification, 
or  misuse  of  college  documents, 
records,  or  identification. 

• Obstruction  or  disruption  of 
teaching,  research,  administration, 
disciplinary  procedure,  or  other 
college  activities,  including  public 
service  functions  or  other  authorized 
activities  on  college  premises. 

• Theft,  misuse  of  or  damage  to 
property  of  the  college  or  of  a 
member  of  the  college  community  or 
campus  visitor. 

• Trespass  or  unauthorized  entry  to 
college  facilities. 

• Violation  of  college  policies  or 
campus  regulation,  including  campus 
regulations  concerning  the 
registration  of  student  organizations, 
the  use  of  college  facilities  and 
equipment,  or  the  time,  place,  and 
manner  of  public  expression. 

• Failure  to  comply  with  directions 
of  college  officials  acting  in  the 
performance  of  their  duties. 

• Conduct  which  adversely  affects 
the  student’s  suitability  as  a member 
of  the  college  community. 

• Possession,  use,  or  distribution 
of  any  prescription  or  illegal  drugs 
unless  under  the  care  and  pre- 
scription of  a medical  doctor.  This 


prohibition  includes  the  use  or  abuse 
of  all  mind-altering  substances. 

• Possession  or  use  of  firearms, 
ammunition,  explosives,  or 
dangerous  chemicals,  or  use  or 
threatened  use  of  knives  or  any  other 
object  as  weapons,  on  college- 
owned,  controlled,  or  rented 
property,  or  at  college-sponsored  or 
supervised  activities. 

• Violation  of  rules  governing 
residence  in  college  owned,  controlled 
or  rented  property  or  at  college 
sponsored  or  supervised  functions. 

• Disorderly  conduct,  harassing,  or 
lewd,  indecent,  or  obscene  conduct 
or  expression  or  sexual  misconduct 
on  college  owned,  controlled,  or 
rented  property,  or  at  college 
sponsored  or  supervised  functions. 

• Possession  or  consumption  of 
alcoholic  beverages  in  any  form  on 
college-owned,  controlled,  or  rented 
property,  or  at  college-sponsored  or 
supervised  functions,  except  where 
authorized  by  the  vice  president  and 
dean  for  student  affairs  or  his  or  her 
designate,  subject  to  prescribed 
regulations  and  Missouri  state  law. 

• Possession  of  stolen  property. 

• Any  unauthorized  playing  of  a 
game  for  something  of  value,  or 
selling,  harboring,  or  disposing  of  any 
ticket,  or  any  interest  in  a scheme  of 
chance,  by  whatever  name  on 
college  owned,  controlled  and  rented 
property  or  at  college  sponsored  or 
supervised  activities. 

Failure  to  comply  with  the  terms  of 
any  sanction  applied  under  this  code. 

A student  who  is  found  guilty  of 
misconduct  proscribed  by  Section  ill 
of  this  code  is  subject  to  any  to  the 
sanctions  found  under  Section  IV. 

SECTION  IV 
SANCTIONS 

The  following  sanctions  may  be 
imposed  upon  students: 

A.  Dismissal:  This  sanction  is 
one  of  involuntary  separation  of 
the  student  from  the  college.  The 
separation  is  permanent  in  that  it 
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does  not  project  a definite  time  of 
eligibility  to  return.  Any  student  who 
has  been  dismissed  from  the  college 
for  disciplinary  reasons  may  be 
readmitted  only  by  the  authority  of 
the  president  upon  the  recom- 
mendation of  the  vice  president 
and  dean  for  student  affairs. 

B.  Suspension:  This  sanction  is 
one  of  involuntary  separation  of  the 
student  from  the  college  for  a definite 
period  of  time  after  which  the  student 
is  eligible  to  return.  The  disciplinary 
authority  may  establish  additional 
individual  requirements  which  must 
be  fulfilled  prior  to  reinstatement. 

C.  Disciplinary  Probation:  This 
sanction  precludes  the  individual 
from  representing  the  college  in  any 
official  capacity  and  may  include  loss 
of  specific  privileges  such  as  repre- 
senting the  college  in  any  official 
capacity  such  as  inter-collegiate 
activities  including  athletics  or  student 
office  and  may  include  loss  of  specific 
privileges.  It  is  invoked  for  a specific 
period  of  time,  not  to  exceed  one 
calendar  year,  which  is  the  prerogative 
of  the  disciplinary  authority.  A 
student  is  subject  to  dismissal  or 
suspension  if  involved  in  any  act  of 
misconduct,  including  violation  of  the 
probation  terms,  while  on  disciplinary 
probation.  The  disciplinary  authority 
may  establish  additional  require- 
ments in  individual  cases  which  must 
be  fulfilled  prior  to  reinstatement. 

A student  is  subject  to  dismissal  or 
suspension  if  involved  in  any  act  of 
misconduct,  including  violation  of 
the  probationary  terms,  while  on 
disciplinary  probation.  The  disciplinary 
authority  may  establish  additional 
requirements  in  individual  cases 
which  must  be  fulfilled  prior  to 
reinstatement. 

D.  Conduct  Probation:  Conduct 
probation  may  include  the  loss  of 
such  privileges  as  may  be  consistent 
with  the  offense  committed  and  the 
rehabilitation  of  the  student.  This 


sanction  is  imposed  with  or  without 
restrictions  for  a definite  period  of 
time  not  to  exceed  one  calendar 
year,  the  condition  of  which  is  the 
prerogative  of  the  disciplinary 
authority.  A student  is  subject  to 
disciplinary  probation,  suspension,  or 
dismissal  if  involved  in  any  act  of 
misconduct,  including  violations  of 
the  terms  of  the  probation,  while  on 
probation.  The  disciplinary  authority 
may  establish  additional 
requirements  in  individual  cases 
which  must  be  fulfilled  prior  to 
reinstatement. 

E.  Admonition  and  Warning:  This 
sanction  shall  be  administered  by  the 
disciplinary  authority  and  carries  with 
it  no  additional  punitive  action. 

F.  Termination  of  the  Registration 
and  Privileges  of  Recognized 
Student  Organizations:  This  sanction 
includes  the  loss  of  registration  of  the 
recognized  student  organization 
and/or  loss  of  any  privileges  of  a 
recognized  student  organization. 

TEMPORARY  SUSPENSION 

As  a general  rule,  an  individual’s 
status  as  a student  shall  not  be 
altered  until  the  charges  brought 
against  him  or  her  have  been 
adjudicated.  Experience  has  shown, 
however,  that  prompt  and  decisive 
disciplinary  action  may  be  required  in 
extreme  cases  before  there  is  an 
opportunity  to  conduct  a hearing,  as 
in  cases  where  a student’s  continued 
presence  on  campus  constitutes  an 
immediate  threat  or  injury  to  the 
well-being  or  property  of  the  college 
community  or  to  the  orderly 
functioning  of  the  college. 

The  imposition  of  temporary 
suspension  shall  entitle  the  suspended 
student  to  a prompt  hearing  on  the 
charges  against  him  or  her.  Fundamental 
fairness  requires  an  informal  review  of 
the  decision  to  impose  temporary 
suspension  in  the  absence  of  a 
prompt  hearing  on  the  charges. 


SECTION  V 
DUE  PROCESS 

Charges  of  violation  of  the  Student 
Code  of  Conduct  shall  be  brought  to 
the  attention  of  the  vice  president 
and  dean  for  student  affairs  who  is 
responsible  for  insuring  enforcement 
of  the  Code  of  Conduct. 

The  vice  president  and  dean  shall 
notify  students  in  a timely  manner  of 
charges  or  possible  violation  of  the 
code.  The  vice  president  and  dean 
shall  serve  as  the  hearing  officer  in  all 
cases  regarding  the  code.  Students 
are  free  to  present  any  and  all 
material  evidence  or  witnesses  on 
their  behalf. 

Should  the  student  charged  and 
the  hearing  officer  not  reach  mutual 
agreement  on  the  facts  of  the  issue 
and  disposition  of  the  charge 
including  appropriate  sanctions,  the 
student  may  request  a formal  hearing 
panel. 

The  hearing  panel  shall  consist  of 
one  student  and  one  full-time  faculty 
or  staff  member  appointed  by  the 
vice  president  and  dean,  and  two 
students  and  one  faculty/staff 
member  appointed  by  the  student. 
The  panel  shall  review  the  facts  of  the 
case  and  may  recommend  an 
alternative  judgment  to  the  hearing 
officer.  The  formal  hearing  panel  shall 
be  formed  and  execute  their 
responsibilities  as  soon  as  possible, 
but  no  later  than  30  days  following  a 
formal  request. 

Should  the  vice  president  and 
dean  not  accept  an  alternative 
judgment  offered  by  the  Formal 
Ftearing  Panel,  the  decision  may  be 
appealed  to  the  college  president. 
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INSTITUTIONAL  POLICIES 


Avila  College  Guidelines,  Response 
to  Aids,  ARC,  Positive  HIV 
Antibody  Test 

AIDS  is  a medical  condition  which  is 
characterized  by  a defect  in  the  body’s 
natural  immunity  against  disease, 
leaving  it  susceptible  to  a variety  of 
illnesses,  known  as  opportunistic 
infections.  At  present,  there  is  no 
vaccination  or  cure  available. 

A virus  called  HIV  (Human 
Immunodeficiency  Virus)  is  respon- 
sible for  this  loss  of  immunity  when  it 
enters  the  blood  stream  and  attacks 
certain  white  blood  cells.  The  virus  is 
transmitted  through  comingling  of 
blood,  semen,  and  body  fluids.  In 
order  for  a person  to  become 
infected,  the  virus  must  enter  the 
blood  stream  in  very  specific  ways: 
through  intimate  sexual  contact, 
sharing  needles  when  using  IV  drugs, 
perinatal  transmission  (from  infected 
mother  to  unborn  child),  and  through 
transfusion  of  infected  blood/blood 
products  (before  mid- 1985  when  HIV 
antibody  testing  was  developed). 

A blood  test  is  available  which 
checks  for  the  presence  of  antibodies 
to  HIV.  This  test  is  not  a test  for  AIDS 
or  ARC  and  is  not  100  percent  sure. 

A true  positive  test  reveals  only  that 
the  person  has  been  exposed  to  the 
HIV,  therefore  called  a positive  HIV 
antibody  test.  AIDS-Related  Complex, 
ARC,  is  a condition  caused  by  the  HIV 
in  which  the  person  tests  positive 
and  has  a specific  set  of  clinical 
symptoms  which  may  include:  loss  of 
appetite,  weight  loss,  fever,  night 
sweats,  skin  rashes,  diarrhea,  tiredness, 
lack  of  resistance  to  infection,  or 
swollen  lymph  nodes.  Only  a 
qualified  health  professional  can 
diagnose  AIDS,  which  is  the  result  of 
a natural  progress  of  infection  by  the 
HIV  and  opportunistic  diseases;  the 
most  common  being  Pneumocystis 
Carinii,  and  Kaposi’s  Sarcoma. 

Based  on  current  evidence,  casual 
person  to  person  contact,  as  would 
occur  among  students,  faculty,  and 
staff  in  a college  setting,  poses  no 
known  risk  of  virus  transmission. 


People  with  AIDS,  ARC,  or  positive 
HIV  antibody  test  present  no  danger 
to  those  with  whom  they  go  to  class, 
share  rooms,  share  bathrooms,  eat, 
work,  or  study  near.  Objects  touched 
or  handled  are  not  “contaminated” 
and  need  not  be  feared.  There  is  no 
need  for  concern  about  the  safety  of 
swimming  pools,  saunas,  or  tele- 
phones because  of  AIDS.  AIDS 
cannot  be  transmitted  through 
coughing  or  sneezing.  Those  living 
with  persons  having  AIDS,  ARC,  or 
positive  HIV  antibody  test  are  at  no 
extra  risk,  unless  they  are  sexual 
partners  or  they  are  sharing 
contaminated  needles. 

The  majority  of  AIDS  cases  have 
occurred  in  the  following  groups  of 
people:  sexually  active  homosexual 
and  bisexual  men,  especially  those 
with  multiple  partners,  present  or 
past  abusers  of  intravenous  drugs, 
hemophiliacs  and  people  who  have 
had  blood  transfusions,  and 
heterosexuals  who  have  been  sexual 
partners  of  someone  with  AIDS  or  at 
risk  for  AIDS.  Students,  faculty,  and 
staff  whose  life  style  places  them  in  a 
position  of  concern  are  encouraged 
to  have  blood  tests  performed  at 
available  sites  for  the  possible 
presence  of  the  HIV  antibody. 

While  AIDS  is  not  highly  contagious, 
it  is  a serious,  life  threatening  disease. 
The  following  guidelines  have  been 
developed  to  provide  guidance  to 
the  total  college  community  regarding 
AIDS.  The  committee  has  reviewed 
information  on  AIDS  provided  by  the 
U.S.  Center  for  Disease  Control,  the 
U.S.  Public  Health  Service,  the  American 
College  Health  Association,  the 
Missouri  Department  of  Health,  and 
the  Kansas  City  Health  Department. 

1 . Each  case  of  ARC,  or  positive 
HIV  antibody  test  in  a student, 
faculty,  or  staff  will  be  evaluated 
upon  its  own  merit. 

2.  Consideration  of  the  existence 
of  ARC,  or  positive  HIV  antibody  test 
will  not  be  part  of  the  initial  admission 


decision  for  those  applying  to  attend 
the  college. 

3.  College  officials  will  not  under- 
take mandatory  programs  of  screening 
students,  faculty,  or  staff  for  antibody 
to  HIV.  Especially,  the  college  will  not 
attempt  to  identify  those  in  high  risk 
groups  and  require  screening  only 

of  them. 

4.  Most  college  students  who 
have  ARC,  or  positive  HIV  antibody 
test,  whether  they  are  symptomatic 
or  not,  will  be  allowed  regular 
classroom  attendance  in  an 
unrestricted  manner  as  long  as  they 
are  physically  able  to  attend  classes. 
Also,  faculty  and  staff  who  have  ARC 
or  positive  HIV  antibody  test  will  be 
permitted  to  continue  their  job 
functions  in  an  unrestricted  manner 
as  long  as  they  are  physically  able. 
Considerations  to  be  taken  into 
account  with  faculty  and  staff  will 
include  their  ability  to  perform  their 
job  duties,  fair  employment  practice 
laws,  the  Federal  Employee 
Retirement  Income  Security  Act,  and 
provisions  of  collective  bargaining 
agreements,  as  well  as  other 
pertinent  federal,  state,  or  local  laws. 

5.  There  is  no  medical  justification 
for  restricting  the  access  of  students, 
faculty,  or  staff  with  AIDS,  ARC,  or 
positive  HIV  antibody  test  to  the 
student  center,  housing,  cafeteria, 
snack  bar,  gymnasium,  recreational 
facility,  or  other  common  areas. 

6.  Students,  faculty,  or  staff  are 
encouraged  to  inform  Student  Health 
Services  if  they  have  AIDS,  ARC,  or 
positive  HIV  antibody  test  in  order 
that  the  college  can  provide  them 
proper  medical  advice,  care,  and 
education.  This,  like  all  other  medical 
information,  must  be  handled  in  a 
strictly  confidential  manner  in 
accordance  with  the  procedures  and 
requirements  in  effect  at  the  college. 

7.  Student  Health  Services  will  be 
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familiar  with  community  sources  of 
testing  for  antibodies  to  HIV  and  will 
respond  to  students,  faculty,  and  staff 
requesting  such  testing.  Student 
Health  Services  will  be  able  to  counsel 
those  desiring  to  be  tested  or  to  refer 
them  to  counseling  sources.  Referrals 
for  testing  and  counseling  will  be 
made  to  those  sources  that  are 
confidential  or  anonymous. 

Complete  policies  and  procedures  for 
handling  AIDS-related  cases  in  the 
classroom,  residence  halls,  and  other 
issues  of  wellness,  confidentiality,  and 
education  are  available  in  the  Student 
Affairs  Office  in  Marian  Centre. 

Consensual  Relationships 

Amorous  relationships  between  per- 
sons of  unequal  power  and  position 
within  an  organization  can  lead  to 
difficulties  and  liabilities  for  all  parties. 
Avila  College  considers  amorous  rela- 
tionships between  employees  and  stu- 
dents to  be  unethical  when  the  employ- 
ee has  professional  responsibility  for 
the  student  in  the  context  of  super- 
vision, teaching,  or  advisement  or  has 
direct  power  to  control  benefits, 
rewards,  privileges,  or  penalties. 

Sexual  Harassment 

It  is  the  policy  of  Avila  College,  in 
keeping  with  efforts  to  establish  an 
environment  in  which  the  dignity  and 
worth  of  all  members  of  the  institutional 
community  are  respected,  that  sexual 
harassment  of  students  and  employees 
at  Avila  College  is  unacceptable 
conduct  and  will  not  be  tolerated. 

The  term  “sexual  harassment”  may 
be  used  to  describe  a wide  range  of 
behavior  and  can  occur  in  a variety  of 
settings.  It  is  especially  threatening  in 
the  context  of  a teacher-student  or 
supervisor-employee  relationship  in 
that  it  can  exploit  the  power  inherent 
in  the  position  of  teacher  or  supervisor 
regarding  grades,  recommendations, 
program  acceptance,  wages,  status, 
or  promotions.  It  is  the  responsibility 
of  teachers  and  supervisors  to 
conduct  themselves  so  that  their 


words  or  actions  cannot  be 
reasonably  perceived  or  interpreted 
to  be  exploiting  the  power  inherent 
in  their  positions. 

Some  members  of  the  college 
community  may  be  unaware  that 
certain  actions  or  statements  create 
discomfort  or  may  be  humiliating  to 
others  and,  as  such,  can  be  a form  of 
sexual  harassment.  Such  actions  or 
statements  simply  may  be  the  result 
of  thoughtlessness.  Any  member  of 
the  college  community  who  becomes 
aware  of  such  activities  is  encouraged 
to  confront  the  individual  directly 
about  the  questionable  conduct  in  a 
discreet  and  confidential  manner  in 
an  effort  to  make  the  offender 
sensitive  to  the  effect  these  actions 
and  statements  may  have. 

Sexual  harassment  may  involve 
the  behavior  of  a person  of  either  sex 
against  a person  of  the  opposite  or 
same  sex,  when  that  behavior  falls 
within  the  definitions  outlined  below: 

1.  Definition 

Sexual  harassment  of  employees  and 
students  at  Avila  College  is  defined 
as  any  unwelcome  sexual  advance, 
request  for  sexual  favors,  or  other 
verbal  or  physical  conduct  of  a sexual 
nature,  when: 

a.  Submission  to  such  conduct  is 
made,  either  explicitly  or 
implicitly,  a term  or  condition  of 
an  individual’s  employment  or 
education:  or 

b.  Submission  to  or  rejection  of 
such  conduct  by  an  individual  is 
used  as  the  basis  for  employ- 
ment or  educational  decisions 
affecting  such  individual;  or 

c.  Such  conduct  has  the  purpose 
or  effect  of  unreasonably 
interfering  with  an  individual’s 
work  or  educational  per- 
formance or  of  creating  an 
intimidating,  hostile,  or 
offensive  working  or 
educational  environment. 


2.  Complaint  Procedures 

It  is  the  policy  of  Avila  College  that 
all  forms  of  sexual  harassment  shall 
be  corrected  early  and  firmly.  To 
implement  and  promote  this  policy, 
Avila  has  established  both  informal 
and  formal  grievance  procedures  for 
handling  complaints  involving  sexual 
harassment.  Any  member  of  the 
college  community  who  believes  that 
he  or  she  is  or  has  been  sexually 
harassed  should  contact  either  the 
office  of  the  vice  president  and  dean 
for  student  affairs  or  the  college 
affirmative  action  officer  for  further 
information  on  complaint  procedures 
or  for  assistance  in  making  a 
complaint. 

Substance  Abuse 
Definition 

Substance  abuse  consists  of  any  use 
of  illegal  substances  which  leads  to 
dependence  and/or  which  signif- 
icantly interferes  with  the  user’s 
ability  to  lead  a productive  and 
healthy  life. 

Philosophy  Statement 

Avila  College  is  committed  to  helping 
all  members  of  the  college  community 
make  responsible  decisions  in  all 
areas  of  their  lives.  As  a part  of  this 
commitment,  Avila  recognizes  the 
need  to  supply  accurate  information 
on  the  consequences  of  the  use  and 
abuse  of  substances,  legal  and  illegal, 
to  students,  faculty,  and  staff. 
Therefore,  the  college  has  established 
a process  by  which  members  of  the 
Avila  community  who  are  abusing 
substances  can  be  identified.  As  an 
aid  in  developing  a mature  and 
responsible  outlook,  programs 
through  which  identified  abusers  can 
be  assisted  in  dealing  with 
dependency  have  been  established. 

Screening  for  Substance  Abuse 

It  is  the  responsibility  of  each  member 
of  the  Avila  community  to  be  aware 
and  sensitive  to  the  behaviors  of 
others  which  may  interfere  with  their 
ability  to  lead  a productive  and 


25 


healthy  life.  Periodic  educational 
programs  are  available  to  all  students, 
faculty,  and  staff  which  enhance  their 
ability  to  recognize  the  symptoms  of 
substance  abuse. 

Avila’s  goal  is  to  assist  each 
member  of  the  community  in  a 
process  of  self-examination,  exploration 
of  options,  and  education  of  the  risks 
of  substance  abuse.  When  potential 
abusers  are  identified  by  fellow 
community  members,  they  may  be 
referred  to  available  resources. 

All  substance  abuse  is  discouraged. 
When  illegal  substance  abuse  is 
suspected  and  has  not  reached  a 
point  of  treatment,  the  health 
services  coordinator  may  require, 
with  the  consultation  and  authority  of 
the  vice  president  and  dean  for 
student  affairs,  that  a student  seek 
medical  assistance  and  examination 
to  remain  a student  in  good  standing. 
In  the  case  of  faculty  and  staff,  the 
health  services  coordinator  shall 
consult  with  the  supervising  admin- 
istrator as  to  appropriate  means  of 
assisting  suspected  abusers.  Such 
actions  must  be  based  on  observable 
and  reasonable  probable  cause. 

Education  on  Substance 
Abuse  Issues 

Several  college  organizations  and 
departments  are  involved  in  providing 
programs  to  all  community  members 
as  to  the  risks  of  substance  abuse. 
These  may  include  workshops, 
lectures,  and  films.  The  college  also 
provides  pamphlets,  brochures,  and 
fact  sheets  relevant  to  substance  abuse. 

While  no  single  party  shall  carry 
the  full  responsibility  for  the 
education  of  the  Avila  community, 
the  health  services  coordinator  shall 
monitor  and  report  on  the  quality  and 
quantity  of  such  educational 
resources  annually.  If  determined 
inadequate,  the  vice  president  and 
dean  for  student  affairs  shall  provide 
additional  resources  for  educational 
programs. 


Education  Programs  for 
Intercollegiate  Athletics 

As  a part  of  the  college-wide 
educational  program  of  substance 
abuse,  each  coach  of  an 
intercollegiate  sport  shall  provide  to 
each  student  athlete  a copy  of  the 
college’s  philosophy  and  policy  on 
the  issue.  Through  a team  meeting, 


distribution  of  materials,  guest 
speakers,  or  required  attendance  at  a 
workshop,  each  coach  shall  insure 
that  the  student  athletes  within  that 
sport  have  been  exposed  to 
substance  abuse  information  and  are 
aware  of  available  resources. 
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CAMPUS  DIRECTORY 


CAMPUS  EXTENSIONS  — 
DIAL  942-8400  + ext. 

ACADEMIC  AREAS 

Academic  Dean  358 
Assistant  Academic  Dean  359 
Art  259 
Biology  259 

Business/Economics  320 
Chemistry  320 
Communications  233/289 
Computer  Science  2 1 2 
Education  261 
English  233 

English  (2nd  language)  270 
History  245 
Humanities  289 
Legal  Assistant  244 
Mathematics  285/255 
Medical  Technology  254 
Music  251 
Natural  Science  254 
Nursing  271/272/273 
Paralegal  244 
Performing  Arts  290 
Philosophy  279/333 
Physics  254 
Political  Science  247 
Public  Administration  242 
Prelaw  247 
Psychology  262/267 
Radiological  Science  224 
Respiratory  Therapy  255 
Social  Work  249 
Sociology  248 
Speech/Theatre  290 
Theology  279/289 
Ulltrasound  224 
Weekend  College  278 
Admission  203/204/205 
Advancement  Office  200/327/330 
Affirmative  Action  218 
Alumni  236 


Athletic  Department  234/235 
Training  Room  235 
Assistant  Dean  for  Students  227/228 
Babysitting — Placement  Dept.  266 
Bookstore  230 
Box  Office/Theatre  290 
Business  Office 

Business  Manager  206 
Accounts  Payable  2 1 8 
Accounts  Receivable  21  7 
Cafeteria  942-7331 
Campus  Ministry  240 
Career  Development  266/270 
Central  Reservations  260 
Child  Care  Center  276 
College  Skills  266/270 
Community  Relations  353 
Computer  Room  2 1 2 
Continuing  Education  280/281 
Costume  Shop/Theatre  292 
Counseling  Service  266/270 
Dean  of  Students  227 
Financial  Aid  223/225 
Health  Nurse  268 
Housing  228 

Student  Resource  Centre  266 
Intramural  Program  226 
Learning  Laboratory  283/286 
Library  221 
Maintenance  229 
Montessori  268/276 
Newspaper — Examiner  294/289 
Placement  266/270 
President  214 

Retention  Services  227/228 
Registrar  209/2 1 0 
Security  0 

Sports  Information  234/235 
Student  Activities  226 
Student  Government  226 
Student  Life  Office  226/227/228 
Study  Skills  266 
Switchboard  0 


Testing,  ACT  266/270 
Tutoring  270 
Veterans  Affairs  210/21  1 

EMERGENCY  NUMBERS 

Fire  Department  9-91  1 

Police  Department  9-91  1 

Ambulance  9-91 1 

Campus  Security 

(pager)  757-3738 

Avila  Emergency  Night  Number 

942-8406 

DIRECT  DIAL  NUMBERS 

Food  Service  942-7331 
Theatre  Box  Office  942-8408 
Carondelet  Residence  Hall  942-9998 
Ridgway  Residence  Hall  942-9845 

EVENING/WEEKEND  HOURS 

Marian  Centre  942-8401 
Mabee  Fieldhouse  942-8402 
Weekend  College  942-8403 
O’Rielly  Hall  942-8404 
Admissions  942-8405 
President/ Advancement  942-8406 
Theatre  942-8408 
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KANSAS  CITY  ATTRACTIONS 


Avila  is  fortunate  to  be  part  of  a 
vital  and  growing  metropoli- 
tan community  — Kansas  City. 
Whether  you  are  a native  or  from  out 
of  town,  the  city  offers  tremendous 
opportunities  for  entertainment, 
exploration,  and  enrichment.  The 
Metro  bus  system  runs  directly  to  the 
campus  and  puts  students  in  reach  of 
almost  every  corner  of  the  city.  In 
addition  to  independent  trips, 
numerous  campus  organizations 
sponsor  group  excursions  to  various 
entertainment  and  cultural  events  in 
and  around  Kansas  City. 

Getting  to  know  the  urban 
environment  can  be  a most 
rewarding  experience,  and  offers  an 
excellent  balance  to  your  studies  and 
campus  activities.  A number  of 
special  programs  and  attractions  have 
been  listed  here  for  you.  Should  you 
have  any  questions  concerning  these 
or  other  areas  of  the  city,  feel  free  to 
stop  by  or  call  the  Student  Life  Office 
for  further  information. 

CITY  CENTER  SQUARE 

This  unique  reinforced  concrete 
structure,  a major  force  in  the  revital- 
ization of  the  Downtown  area,  rises 
30  stories  from  the  heart  of  the 
central  business  district.  Six-sided 
construction  allows  for  more  window 
offices  on  upper  levels,  while  the  first 
four  levels  consist  of  a complex  of 
boutiques  and  restaurants. 

1 100  Main  Street 

CITY  MARKET 

Since  1 888,  farmers  have  been 
selling  the  produce  of  their  land 
under  these  covered  stalls.  Every- 
thing from  vegetables  and  fruits  to 
live  chickens  and  rabbits,  to  plants 
and  flower  bouquets,  are  for  sale. 
Open  seven  days  a week,  but  the 
best  shopping  is  on  Saturdays 
beginning  at  7 a.m. 

5th  & Walnut 

COUNTRY  CLUB  PLAZA 

Known  as  “America’s  first  suburban 
shopping  center,”  the  Plaza  is  the 


brain-child  of  J.C.  Nichols,  Sr.  Filled 
with  boutiques,  retail  stores,  and 
antique  shops,  the  Plaza  exhibits  a 
Spanish  theme  with  its  use  of  red 
tiles  throughout  its  architecture. 

Many  restaurants,  eight  movie 
theaters,  two  hotels,  fountains,  and 
the  magnificent  display  of  Christmas 
lights  throughout  the  Christmas 
holiday  season  highlight  the  area. 

CROWN  CENTER 

A project  of  Hallmark  Cards,  Crown 
Center  is  a city  within  a city.  Built  on 
the  site  of  a rocky  bluff,  its  modern 
architecture  houses  an  office  complex, 
central  square,  retail  and  enter- 
tainment enterprises,  communications 
center,  hotel,  and  apartments. 
Pershing  Road  at  Grand  Avenue 

HARRY  TRUMAN  LIBRARY 
& MUSEUM 

The  Presidential  Library  and  Museum 
serve  as  a tribute  to  the  “Man  from 
Independence.”  The  library  is  filled 
with  historical  exhibits  and  relics  from 
President  Truman’s  years  in  office.  His 
gravesite  is  on  the  library  grounds. 
Open  daily  9 a.m.  - 7 p.m. 

U.S.  24  at  Delaware, 

Independence,  Missouri 

HARRY  TRUMAN  SPORTS  COMPLEX 

These  twin  outdoor  stadiums  offer 
the  finest  facilities  for  viewing 
baseball,  football,  and  concerts: 
•Royals  Stadium — Home  of 
baseball’s  1985  World  Series 
Champions,  with  a seating  capacity  of 
40,000,  Jumbo  Tron  TV  screen,  plus 
fountain  water  show,  and  a $2  million 
computer  scoreboard. 

•Arrowhead  Stadium — 
Headquarters  for  the  NFL  Chiefs  of 
the  American  Football  Conference’s 
Western  Division,  with  a seating 
capacity  of  78,000. (Admission 
charges  vary  with  events.) 

Intersection  of  1-70  and  1-435 

JOHN  WORNALL  HOME 

This  home  built  in  1858  is  an  historic 
landmark  and  has  been  restored  to  its 


elegant  pre-Civil  War  grandeur  by  the 
Jackson  County  Historical  Society.  It  is 
one  of  the  few  remaining  examples 
of  Greek  Revival  architecture  in 
Kansas  City.  Open  Tues.  - Saturday 
from  10  a.m.  - 4:30  p.m.  and  Sunday 
1 - 4 p.m. 

61  st  Terrace  and  Wornall  Road 

MUSEUM  OF  HISTORY  8.  SCIENCE 

Formerly  a mansion,  the  museum 
houses  regional  historical  exhibits,  a 
collection  of  American  Indian  objects, 
natural  history  dioramas,  and 
costume  showcases.  It  also  houses 
the  Planetarium  with  shows  Saturday 
and  Sunday  at  1 , 2,  3,  and  4 p.m. 
3218  Gladstone  Blvd. 

KANSAS  CITY  ZOO 

The  Kansas  City  Zoo  is  undergoing 
major  rehabilitation  and  revitalization. 
The  zoo  will  incorporate  a variety  of 
exhibits  of  animals  in  their  native 
habitats  and  promises  to  be  one  of 
the  nation’s  finest  animal  parks.  A 
railroad  system  transports  visitors 
throughout  the  zoo  which  is  in 
Swope  Park,  the  second  largest 
municipal  park  in  the  country.  Open 
daily  from  9 a.m.  to  5 p.m. 

63rd  Street  Entrance,  Swope  Park 

LIBERTY  MEMORIAL 

This  monolithic  structure  is  a 
memorial  to  the  victims  of  World  War 
I.  Its  design  was  selected  through  a 
national  competition,  of  which 
Magonigle’s  plan  was  the  unanimous 
choice.  Constructed  of  reinforced 
concrete,  the  main  tower  is  21  7 feet 
tall  and  36  feet  in  diameter  at  the 
base.  The  two  adjoining  wings  are 
replete  with  murals  and  memorabilia 
of  the  war.  The  site  was  officially 
dedicated  in  1921  before  five 
commanders  of  the  Allied  forces, 
including  General  John  J.  Pershing. 
Pershing  Road  at  Main  Street 

NCAA  VISITORS  CENTER 

This  salute  to  college  athletics  is 
open  daily  throughout  the  year. 
Conveniently  located  off  Interstate 
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435,  the  Visitors  Center  celebrates 
the  great  moments  of  intercollegiate 
competition.  Open  weekdays  10  a.m. 
- 7 p.m.;  Saturdays  10  a.m.  - 6:  p.m.; 
Sundays/Holidays  noon  to  5 p.m. 
6201  College  Boulevard 
Overland  Park.  Kansas 

NELSON  ATKINS  MUSEUM  OF  ART 

The  gallery  and  museum  are  the 
result  of  bequests  by  William  Rockhill 
Nelson  and  his  family.  Built  in  the 
neoclassic  revival  style  with  an 
exterior  of  Indiana  limestone,  it 


houses  art  from  all  countries  and 
periods  as  well  as  one  of  the  finest 
collections  of  Oriental  art  in  the 
country.  Open  Tuesday  - Saturday 
10  a.m.  - 5 p.m.:  Sunday  2-6  p.m. 
4525  Oak  Street 

WESTPORT  SQUARE 

Once  the  gateway  to  the  West  on  the 
Sante  Fe  and  Oregon  Trails,  now 
Westport  Square  is  the  site  of 
charming  shops,  boutiques, 
restaurants,  and  pubs. 

423  Westport  Road 


WORLDS  OF  FUN/OCEANS  OF  FUN 

An  international  flavor  of  five  theme 
areas  is  the  keynote  of  the  1 50-acre 
Worlds  of  Fun  park.  Amusement  rides 
include  railroad,  sky  rides,  roller- 
coasters plus  shows  and  cafes. 

Oceans  of  Fun  provides  a large  wave 
pool  and  several  giant  water  slides. 
Both  parks  provide  fun  for  the  entire 
family.  Open  daily  from  Memorial 
Day  to  Labor  Day,  10  a.m.  - 10  p.m. 
1-435  at  Exit  54 


1 . Saint  Joseph  Health  Center 

2.  NCAA  Visitors  Center 

3.  Johnson  Co.  Industrial  Airport 

4.  Kansas  City  Zoo/Starlight  Theatre 

5.  Harry  S.  Truman  Sports  Complex 

6.  Nelson  Atkins  Museum  of  Art 

7.  Country  Club  Plaza 

8.  Crown  Center 

9.  Kansas  City  International  Airport 

10.  Kemper  Arena 

I 1 . Truman  Memorial  Library 
1 2.  Worlds  of  Fun/Oceans  of  Fun 
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PLACES  OF  WORSHIP 

All  Saints  Episcopal  Church 
9201  Wornall  Road  363-2450 

Beth  Shalom  Congregation 

9400  Wornall  Road  361-2990 

Chapel  of  the  Cross  Lutheran  Church 
10819  Wornall  Road  942-4285 

Christ  the  King  (Catholic) 

8511  Wornall  363-4888 

Church  of  Jesus  Christ  of 
Latter-Day  Saints 
8144  Holmes  361-0147 

Cure  of  Ars  (Catholic) 

9401  Mission  Road 
Overland  Park,  KS  649-1337 

First  Baptist  Church  of  Kansas  City 
1 00  W Red  Bridge  Rd . 942- 1 866 

Greek  Orthodox  Church  of  the 
Annunciation 

1 200 1 Wornal  I Road  942-9 1 00 

John  Knox  Presbyterian 
Wornall  Road  &.  1 14th  Terrace 
942-3637 

Red  Bridge  United  Methodist 
636  El  17th  St.  941-0112 

St.  Thomas  More  (Catholic) 

11822  Holmes  942-2492 

THEATERS 

Crown  Center  Cinema 
2450  Grand  472-6000 

Plaza  Theatres 

4701  Wyandotte  753-2626 


Ranch  Mart  Four  Plex  Theatres 
95th  & Mission  Road  381-001  1 

Red  Bridge  Cinema 
11118  Holmes  942-8900 

Watts  Mill  Cinema 
103rd  and  State  Line 
942-8036 


DINNER/LIVE  ENTERTAINMENT 

American  Heartland  Theatre 

2450  Grand 

Ticket  Info:  842-9999 

Folly  Theatre 

300  W.  1 2 474-4444 

Starlight  Theatre 
Swope  Park  363-7817 

Tiffany’s  Attic  Dinner  Playhouse 
5028  Main 

Ticket  Info:  561-7529 

Waldo  Astoria  Dinner  Playhouse 
5028  Main 

Ticket  Info:  561-7529 
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CAMPUS  MAP 


CAMPUS  DIRECTORY 

Blasco  Hall 
Borserine  Centre 
Goppert  Theatre 
Marian  Centre 
Carondelet  Hall 
Hodes  Centre 
Foyle  Hall  & Chapel 

8 Ridgway  Hall 

9 Art  Centre 
10  O'Rielly  Hall 

Whitfield  Centre 

12  Thornhill  Gallery 

13  Hooley-Bundschu  Library 

14  Mabee  Fieldhouse 

15  Zarda  Athletic  Complex 


Parking 
8i  Drives 


Buildings 
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